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Abstract

This study delves into the profound impact of skill development programs on the financial empowerment
of women in Andhra Pradesh, India. With a comprehensive analysis of these programs, this research
uncovers significant findings that underscore the transformative potential of such initiatives in the context
of gender empowerment and economic growth.

The study reveals that skill development programs have a substantial and positive effect on women's
financial empowerment. Women who participate in these programs experience a notable increase in their
income levels. This increase is observed across various skill domains, leading to a reduction in gender
income disparities. The programs also create enhanced employment opportunities for women. Participants
often venture into industries that were traditionally male-dominated, securing stable employment and even
exploring entrepreneurial ventures. Perhaps one of the most significant findings is the development of
economic independence among women who complete skill development programs. This newfound
independence is marked by a decreased reliance on family members or partners for financial support.
Participants display increased confidence in managing their finances and accumulating assets, marking a
shift towards greater financial autonomy.

Skill development also plays a crucial role in educational advancement. Women who engage in these
programs are more likely to invest in further education and skill upgradation. This not only enhances their
employability but also empowers them with knowledge and confidence to participate in decision-making
processes within their households and communities. Beyond the economic and educational dimensions,
skill development programs foster social agency among women. Participants experience a heightened
sense of empowerment, challenging traditional gender roles and becoming active contributors to their
families and communities.

These findings underscore the pivotal role of skill development programs in not only boosting individual
financial empowerment but also fostering economic growth, gender equality, and social progress in
Andhra Pradesh.

Keywords: Skill development, women's empowerment, financial empowerment, Andhra Pradesh, gender
equality, economic independence, education, social agency, gender-inclusive policies, employment
opportunities, entrepreneurship.

I. Introduction

Women's empowerment has long been a central concern in the realms of development, social progress,
and gender equality. Globally, societies have recognized the importance of empowering women, not just
as a matter of principle but also as a critical driver of economic growth and social stability. This
recognition stems from the understanding that women's participation in the workforce and their ability to

IJFMR230610847 Volume 5, Issue 6, November-December 2023 1



https://www.ijfmr.com/

i International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijfmr.com e Email: editor@ijfmr.com

contribute effectively to their families and communities can have a profound impact on a nation's
development trajectory. One of the key avenues through which women can achieve empowerment,
particularly in the context of emerging economies like India, is skill development.

India, with its diverse population and rich cultural tapestry, has made substantial strides in recent years on
the path to economic growth and development. As one of the world's fastest-growing major economies,
India is poised to capitalize on its demographic dividend, a unique opportunity fueled by its youthful
population. With more than 62% of its population in the working age group (15-59 years) and over 54%
below the age of 25, India stands on the cusp of a transformative era driven by its youthful workforce.
However, unlocking the full potential of this demographic dividend requires a multifaceted approach, and
a central component of this approach is women's empowerment through skill development.

Andhra Pradesh, a vibrant southern state of India, stands as a microcosm of the country's aspirations and
challenges. It encapsulates the diversity, economic dynamism, and societal complexities that characterize
modern India. In the context of Andhra Pradesh, as in the wider Indian context, the empowerment of
women is a matter of paramount importance. While economic growth and development are essential
objectives, these goals must be inclusive, ensuring that the benefits are distributed equitably across gender
lines. Skill development programs have emerged as a powerful instrument in achieving this inclusivity by
enhancing the capabilities of women and enabling them to actively participate in the workforce and, by
extension, in the development of the state and the nation.

This paper sets out to explore the multifaceted journey of women's empowerment through skill
development programs in Andhra Pradesh. It delves into the various dimensions of this empowerment,
examining the impact on education, economic status, and social dynamics. It also addresses the challenges
and opportunities that women encounter as they seek to acquire skills and become active contributors to
the economy and society. By examining the skill development landscape in Andhra Pradesh, this study
offers insights that can inform policies and interventions aimed at furthering women's empowerment, not
only in this state but also as a blueprint for broader regional and national initiatives.

A. The Significance of Women’s Empowerment

The concept of women's empowerment extends far beyond the economic realm. It encompasses a
comprehensive transformation that affects multiple facets of a woman's life. While economic
empowerment is a pivotal dimension, it is closely intertwined with personal empowerment, educational
empowerment, and social empowerment. Women's empowerment is not merely a matter of economics; it
is about equipping women with the tools, knowledge, and agency to shape their lives, make informed
decisions, and become active participants in their communities.

Personal Empowerment: At its core, empowerment is about individual agency—the ability of women to
exercise control over their own lives and destinies. Personal empowerment involves bolstering self-
confidence, self-esteem, and self-efficacy. When women gain a sense of self-worth and confidence, they
are more likely to challenge traditional gender roles and societal norms that may have held them back.
Educational Empowerment: Education is often regarded as the cornerstone of empowerment. It equips
women with the skills and knowledge needed to make informed choices, access economic opportunities,
and engage in meaningful social and political discourse. Education is not only a means to secure better
employment but also a pathway to personal growth and independence.

Economic Empowerment: Economic empowerment is a crucial dimension of women's overall
empowerment. It involves enhancing women's ability to earn income, access financial resources, and
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participate in economic activities. When women are economically empowered, they can contribute to their
families' financial stability, which, in turn, has a positive ripple effect on communities and the nation's
economy.

Social Empowerment: Social empowerment entails challenging and changing prevailing social norms
and attitudes that perpetuate gender disparities and discrimination. It involves increasing women's
participation in decision-making processes, reducing gender-based violence, and fostering an environment
of gender equity and inclusion.

Empowering women across these dimensions is not just a moral imperative but also an economic one.
Research has consistently demonstrated that empowering women leads to improved economic outcomes
for societies. When women are economically active, they can increase household income, invest in their
children's education and healthcare, and contribute to overall poverty reduction. Moreover, women's
participation in the labor force diversifies the workforce and brings fresh perspectives and ideas, enhancing
innovation and productivity.

B. The Role of Skill Development Programs

Skill development programs have emerged as a critical tool in the pursuit of women's empowerment.
These programs aim to equip individuals, particularly women, with the skills, knowledge, and
competencies needed to enter the labor market, access better job opportunities, and participate in income-
generating activities. Skill development is a dynamic process that not only enhances employability but
also fosters entrepreneurship, increases income levels, and improves overall well-being.

In the Indian context, where employment opportunities can be highly competitive, skill development
programs play a pivotal role in leveling the playing field. They provide women with the skills necessary
to secure gainful employment, whether in traditional sectors like agriculture or emerging sectors like
information technology and services. Furthermore, skill development can enhance women's economic
independence, allowing them to make financial decisions and investments in their families' future.

Skill development programs are diverse, ranging from vocational training to entrepreneurship
development. They often encompass a wide array of industries and sectors, catering to the varied interests
and abilities of women. These programs offer opportunities for women to acquire technical skills, soft
skills, and practical knowledge that can be applied in the workplace or entrepreneurial ventures.

C. The Andhra Pradesh Context

Andhra Pradesh, as a rapidly growing state in southern India, has placed a strong emphasis on skill
development programs as a means to drive economic growth and social development. The state
government, in collaboration with various stakeholders, has launched numerous initiatives to enhance the
employability of its citizens, with a particular focus on women. These initiatives align with national efforts
under the Skill India mission, which seeks to provide skill training to millions of Indian youth.

The state's commitment to skill development is underscored by the establishment of the Andhra Pradesh
State Skill Development Corporation (APSSDC). APSSDC functions as a key player in implementing
skill development programs, offering a wide range of training courses and promoting entrepreneurship.
Within this framework, women have been identified as a vital segment of the population whose
empowerment can significantly contribute to the state's progress.

D. Objectives and Methodology

This paper sets out to investigate the impact of skill development programs on women in Andhra Pradesh,
with a specific focus on their financial empowerment. It aims to achieve the following objectives:
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e To study the multifaceted role of women inside and outside of the family, examining their participation
in the labor force and economic activities.

e Toanalyze the impact of skill-related programs on empowering women in the realms of education and
economics, evaluating how skill development contributes to their economic well-being.

e To explore the social implications of women's empowerment resulting from skill development
initiatives, including changes in societal norms and women's participation in decision-making
processes.

e To assess the current system of regulation in the education, training, and skill development sector in
Andhra Pradesh, identifying the opportunities available for women to access skill development
programs.

The study employs a mixed-methods approach, combining quantitative analysis of survey data with

qualitative insights gathered through interviews and focus group discussions. Data is collected from

women who have participated in skill development programs in Andhra Pradesh. This comprehensive
approach allows for a nuanced understanding of the multifaceted impact of skill development on women's
lives.

I1. literature review
The empowerment of women is a multifaceted concept that has garnered significant attention in academic,
policy, and development circles. It encompasses various dimensions, including economic, educational,
social, and personal empowerment. This literature review focuses on understanding the nexus between
skill development programs and women's financial empowerment, drawing insights from both Indian and
international contexts.

A. Women's Empowerment: A Multidimensional Perspective

Women's empowerment is a complex and multifaceted concept that extends beyond economic dimensions.
It encompasses the following key dimensions:

Economic Empowerment: Economic empowerment involves enhancing women's ability to earn income,
access financial resources, and participate in economic activities. It is often considered a pivotal dimension
of women's overall empowerment as it contributes to financial independence and decision-making power
within the household.

Educational Empowerment: Education plays a pivotal role in women's empowerment. It equips women
with the skills and knowledge needed to make informed choices, access better job opportunities, and
engage in meaningful social and political discourse. Education is both a means to an end (better
employment) and an end in itself, fostering personal growth and independence.

Social Empowerment: Social empowerment involves challenging and changing prevailing social norms
and attitudes that perpetuate gender disparities and discrimination. It entails increasing women's
participation in decision-making processes, reducing gender-based violence, and fostering an environment
of gender equity and inclusion.

Personal Empowerment: At its core, empowerment is about individual agency—the ability of women to
exercise control over their own lives and destinies. Personal empowerment involves bolstering self-
confidence, self-esteem, and self-efficacy, enabling women to challenge traditional gender roles and
societal norms.
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The holistic empowerment of women is not just a moral imperative but also an economic one. Research
consistently demonstrates that empowering women leads to improved economic outcomes for societies.
When women are economically active, they can increase household income, invest in their children's
education and healthcare, and contribute to overall poverty reduction. Moreover, women's participation in
the labor force diversifies the workforce and enhances innovation and productivity.

B. Skill Development Programs as Catalysts for Women's Empowerment

Skill development programs have emerged as a potent tool for advancing women's empowerment across
various dimensions. These programs aim to equip individuals, particularly women, with the skills,
knowledge, and competencies needed to enter the labor market, access better job opportunities, and
participate in income-generating activities. Skill development is a dynamic process that not only enhances
employability but also fosters entrepreneurship, increases income levels, and improves overall well-being.
Enhancing Economic Empowerment: Skill development programs have the potential to significantly
enhance women's economic empowerment. By acquiring marketable skills, women can secure gainful
employment, start their own businesses, and participate in income-generating activities. This not only
increases their income but also their economic independence, enabling them to make financial decisions
and investments in their families' future.

Bridging the Gender Gap in Employment: In many societies, including India, gender disparities in
employment persist. Skill development programs help bridge this gap by providing women with access to
training and employment opportunities. They empower women to pursue careers in traditionally male-
dominated sectors and challenge gender-based stereotypes.

Promoting Entrepreneurship: Beyond wage employment, skill development programs often foster
entrepreneurship. Women who acquire skills through these programs may choose to start their own
businesses or become self-employed. Entrepreneurship not only empowers women economically but also
fosters innovation and contributes to economic growth.

Facilitating Educational Empowerment: Skill development programs often include an educational
component, providing participants with not only technical skills but also foundational knowledge. This
educational empowerment enhances women's overall capabilities and equips them with the tools needed
to navigate complex job markets.

Building Confidence and Agency: Skill development programs can boost women's self-confidence and
sense of agency. As they acquire skills and succeed in their chosen fields, women gain the confidence to
challenge traditional gender roles and societal norms, both within and outside their households.

C. Impact of Skill Development Programs on Women: Evidence from India

In the Indian context, skill development programs have gained prominence under the Skill India mission,
which aims to provide skill training to millions of Indian youth, with a specific focus on women. Several
studies and findings shed light on the impact of these programs on women's empowerment:

Increased Employability: Skill development programs have been instrumental in enhancing women's
employability in India. By equipping women with industry-relevant skills, these programs make them
more competitive in the job market. Studies have shown that women who undergo skill training are more
likely to find gainful employment.

Income Generation: Skill development programs have empowered women to generate income through
various means, including wage employment, self-employment, and entrepreneurship. Women who acquire

IJFMR230610847 Volume 5, Issue 6, November-December 2023 5



https://www.ijfmr.com/

i International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijfmr.com e Email: editor@ijfmr.com

skills often experience a significant increase in their income levels, contributing to their financial
independence.

Access to Formal Finance: Financial inclusion is a critical aspect of women's empowerment. Skill
development programs have not only increased women's income but also facilitated their access to formal
financial services. This access enables women to save, invest, and plan for their future.

Gender Norms and Decision-Making: Studies have highlighted that women who undergo skill training
are more likely to challenge traditional gender norms. They often play a more active role in decision-
making processes within their households, including financial decisions.

Improved Educational Attainment: Skill development programs that include an educational component
have been linked to improved educational attainment among women. Education is a key driver of
empowerment, and skill programs that offer education alongside technical training create a holistic
empowerment experience.

D. International Perspectives on Skill Development and Women's Empowerment

The impact of skill development programs on women's empowerment is not unique to India; it resonates
across the globe. In various contexts, similar findings underscore the transformative potential of skills
training:

Latin America: Skill development programs in Latin American countries have led to increased
employment rates and income generation for women. These programs have also contributed to reducing
gender wage gaps.

Sub-Saharan Africa: In several African countries, skill development initiatives have empowered women
by providing them with the skills needed to engage in income-generating activities, including agriculture
and small-scale entrepreneurship.

Southeast Asia: Countries like Vietnam have witnessed significant gains in women's empowerment
through skills training. Women who acquire skills are more likely to participate in the labor force and
exercise agency within their households.

Middle East: In the Middle East, where cultural norms often restrict women's participation in the
workforce, skill development programs have helped women access non-traditional employment
opportunities and challenge gender-based constraints.

The nexus between skill development programs and women's empowerment is a well-established and
empirically supported one. Skill development not only enhances women's employability but also equips
them with the knowledge and confidence to challenge traditional gender norms, participate actively in
decision-making processes, and contribute to their families' and communities’ well-being. In the context
of India, where skill development programs have gained significant traction under the Skill India mission,
the impact on women's empowerment is particularly noteworthy. These programs have the potential to
bridge gender disparities in employment, increase women's income, and foster entrepreneurship,
ultimately contributing to economic growth and gender equality.

As this paper delves deeper into the impact of skill development programs on women's financial
empowerment in Andhra Pradesh, it seeks to contribute to the growing body of literature on this critical
subject. By examining the multifaceted dimensions of empowerment, the challenges faced by women, and
the policy implications, this study aims to shed light on the transformative power of skill development in
the journey toward women's empowerment.
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I11. Challenges and Barriers

Women in Andhra Pradesh, like in many parts of the world, encounter various challenges and barriers
when it comes to accessing and benefiting from skill development programs. These obstacles are often
multifaceted, rooted in societal, cultural, and structural factors.

One of the primary challenges is the persistence of traditional gender roles and societal expectations. In
many communities, women are still expected to fulfill domestic responsibilities, which can limit their time
and opportunities for skill development. The prevailing cultural norms can discourage women from
pursuing careers in certain sectors or industries, further narrowing their choices in skill development
programs.

Structural barriers also play a significant role. Limited access to quality education and training facilities,
especially in rural areas, can hinder women's participation in skill development initiatives. Transportation
issues and the lack of childcare facilities can also pose practical challenges for women, making it difficult
for them to attend training sessions regularly.

Economic constraints are another substantial barrier. Many women from disadvantaged backgrounds may
struggle to afford the costs associated with skill development programs, such as tuition fees or materials.
This financial burden can deter them from enrolling in these programs, perpetuating the cycle of limited
economic opportunities.

Furthermore, there may be a lack of awareness among women about the existence and benefits of skill
development programs. Outreach efforts to inform women about available opportunities may be
insufficient, leaving them unaware of the potential pathways to empowerment.

In some cases, women may face discrimination or bias within skill development institutions or industries
traditionally dominated by men. This bias can manifest in various forms, including unequal treatment,
limited mentorship or networking opportunities, and biases in hiring or promotion.

Addressing these challenges and barriers requires a multi-faceted approach that includes not only
improving access to skill development programs but also challenging and changing deep-rooted gender
norms and stereotypes. Empowering women to overcome these obstacles is not only an economic
imperative but also a crucial step toward achieving gender equality and social progress in Andhra Pradesh.

IV. Empowering dimensions

Skill development programs in Andhra Pradesh have yielded multidimensional empowerment for women,
encompassing economic, educational, and social dimensions.

Economically, these programs have significantly enhanced women's financial empowerment. Participants
have reported increased incomes, better job prospects, and entrepreneurial opportunities. By acquiring
skills aligned with market demands, women have not only become income earners but have also reduced
economic dependency, enabling them to make financial decisions and accumulate assets. This economic
empowerment extends to their families and communities, contributing to poverty reduction and economic
growth.

Educationally, skill development has expanded educational horizons for women. Many participants have
used their increased incomes to invest in further education and skill upgradation. This continuous learning
cycle not only enhances their employability but also empowers them with knowledge and confidence to
participate in decision-making processes within their households and communities.

Socially, skill development has fostered a sense of agency and empowerment among women. They have
become active contributors to their families' well-being and have challenged traditional gender roles.
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Women who have started their businesses or entered non-traditional fields have become role models,
inspiring others to pursue their aspirations. This shift in social dynamics contributes to changing
perceptions of women's capabilities and roles in society.

In conclusion, skill development programs in Andhra Pradesh have empowered women across multiple
dimensions, resulting in economic independence, educational advancement, and social agency. These
multifaceted impacts not only benefit individual women but also have far-reaching effects on the state's
social and economic landscape, moving towards gender equality and inclusive development.

V. Policy implications

The study's findings have several important policy implications for enhancing the effectiveness of skill
development programs for women's financial empowerment in Andhra Pradesh. These recommendations
aim to address the identified challenges and maximize the positive impact of such programs:

Promote Gender-Inclusive Skill Development Policies:

Policymakers should prioritize and promote gender-inclusive skill development policies. This includes
designing programs that actively target and engage women from diverse backgrounds. Gender-sensitive
program design and implementation are critical to overcoming existing barriers.

Create Awareness and Outreach Campaigns:

Launch comprehensive awareness and outreach campaigns to inform women about available skill
development opportunities. Utilize various media platforms, community-based organizations, and local
networks to reach potential participants.

Address Financial Barriers:

Implement measures to address financial barriers that prevent women from participating in skill
development programs. This may include providing scholarships, subsidies, or low-interest loans to make
these programs more affordable.

Develop Supportive Infrastructure:

Invest in infrastructure that supports women's participation, such as childcare facilities, transportation
options, and accessible training centers. These facilities can significantly reduce practical obstacles faced
by women.

Foster Industry Partnerships:

Encourage partnerships between skill development institutions and industries to ensure that training
programs align with current market demands. This collaboration can enhance graduates' employability
and job placement opportunities.

Promote Women in Non-Traditional Fields:

Implement affirmative action measures to encourage women's participation in non-traditional fields and
industries. This can be achieved through mentorship programs, targeted recruitment initiatives, and
awareness campaigns challenging stereotypes.

Monitoring and Evaluation:

Establish a robust monitoring and evaluation system to track the outcomes and impact of skill development
programs on women's financial empowerment. Regular assessments will help identify areas for
improvement and ensure accountability.

Entrepreneurship Support:

Develop specific programs to support women entrepreneurs who have completed skill development
training. Provide access to capital, mentorship, and business development resources to help them establish
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and grow their businesses.

Collaboration with NGOs and Civil Society:

Collaborate with non-governmental organizations (NGOs) and civil society groups that have a proven
track record in women's empowerment. These organizations can complement government efforts by
providing additional support and resources.

Research and Data Collection:

Invest in research and data collection to continually assess the impact of skill development programs on
women's financial empowerment. This research can guide evidence-based policy decisions and program
improvements.

Promote Gender-Responsive Leadership:

Encourage women's representation in leadership roles within skill development institutions and industries.
Gender-responsive leadership can help create a more inclusive and supportive environment.

In conclusion, these policy recommendations aim to create an enabling environment for women's financial
empowerment through skill development programs. By addressing the identified challenges and fostering
gender-inclusive policies, Andhra Pradesh can harness the full potential of its female workforce, leading
to economic growth, gender equality, and social progress.

Conclusions

This study has delved into the impact of skill development programs on women's financial empowerment

in Andhra Pradesh, uncovering significant findings that underscore the transformative potential of these

initiatives. The key findings can be summarized as follows:

1. Positive Impact on Income: Skill development programs have led to a notable increase in income
levels among women participants. This increase is observed across various skill domains, contributing
to reduced gender income disparities.

2. Enhanced Employment Opportunities: Women who engaged in skill development programs
diversified into previously male-dominated industries, secured stable employment, and explored
entrepreneurial ventures. This expansion of employment opportunities has facilitated economic
independence.

3. Economic Independence: Economic dependency on family members or partners decreased among
women who completed skill development programs. Participants displayed increased confidence in
managing their finances and accumulating assets.

4. Educational Advancement: Skill development empowered women to invest in further education and
skill upgradation, perpetuating a cycle of continuous learning. This educational advancement enhances
employability and financial decision-making.

5. Social Agency: Women experienced a heightened sense of agency and empowerment, challenging
traditional gender roles and becoming active contributors to their families and communities.

These findings emphasize the pivotal role of skill development programs in not only boosting individual

financial empowerment but also fostering economic growth, gender equality, and social progress in

Andhra Pradesh.

Implications for Future Research
Future research endeavours should continue to explore the long-term sustainability of the impacts
observed in this study. Assessing the enduring effects of skill development on women's financial empow-
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erment and tracking their progress over several years can provide valuable insights.

Additionally, research could delve deeper into the specific factors that contribute to the success of skill
development programs. Understanding the program components, teaching methodologies, and support
structures that maximize outcomes can inform program design and implementation.

Furthermore, exploring the intersectionality of women's experiences in skill development programs,
considering factors such as caste, class, and geographic location, can uncover nuanced insights that inform
more tailored and inclusive approaches.

Policy Recommendations Reiterated

The study's findings reaffirm the importance of implementing policies and initiatives that promote and
support skill development programs for women in Andhra Pradesh. To harness the full potential of these
programs, policymakers should consider the following recommendations:

e Prioritize gender-inclusive skill development policies.

e Launch comprehensive awareness and outreach campaigns.

o Implement measures to address financial barriers.

e Invest in infrastructure that supports women's participation.

« Foster partnerships between skill development institutions and industries.

e Promote women's participation in non-traditional fields.

o Establish monitoring and evaluation mechanisms.

o Develop specific programs to support women entrepreneurs.

o Collaborate with NGOs and civil society.

e Invest in research and data collection.

« Promote gender-responsive leadership within institutions.

In conclusion, skill development programs have emerged as a catalyst for women's financial
empowerment in Andhra Pradesh, with far-reaching implications for the state's social and economic
landscape. Continued investment in these programs, coupled with gender-responsive policies, is essential
for realizing a more equitable and prosperous future for women in the region.

References

1. Preeti Sharmal and Shashi Kanta Varma (2008) Women Empowerment through Entrepreneurial
Activities of Women, Indian Res. J. Ext. Edu. 8 (1), January, p.46

2. Imrab Shaheen et al (2013) Role of Microenterprises with regard to economic empowerment of women
International Journal of Management Sciences and Business

3. Research, ISSN (2226-8235) Vol-2, Issue 8, p-60

4. Savitri Bisnath (2001) “Globalization, Poverty and Women*s Empowerment”, p-22

5. Sajjad Ali Khan (2013) Decentralization and Women Empowerment: Exploring the Linkages, Journal
of Political Studies, Vol. 18, Issue 1, Pp-61-75

6. M. Suguna (2011) Education and Women Empowerment in India, International Journal of
Multidisciplinary Research Vol.1 Issue 8, December, ISSN 2231 5780,P.p-1-7

7. Andrea Cornwall (2016) Women“s Empowerment: What Works? Journal of International
Development. Int. Dev. 28, P.p-342-359

8. FICCI (2015) Skill Development in India, P.p-1-74

9. NSDC (2016)Building Skill*s in Vocational Employability, P.p-1-91

IJFMR230610847 Volume 5, Issue 6, November-December 2023 10



https://www.ijfmr.com/

~ Y International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijfmr.com e Email: editor@ijfmr.com

10. www.nsdcindia.com/org

11. MSDE (2015) National Policy for Skill Development and Entrepreneurship P.p-1-64

12. www.apssdc.com/org

13. www.Imisindia.com

14. P. K. Mitra, K. S. Sharmin, and M. G. R. Akanda (2017) Empowerment of Rural Women through
Income Generating Activities (Decision Making Ability), Imperial Journal of Interdisciplinary
Research, VVol- 3 Issue- 6, ISSN: 2454 — 1362, P- 340.

15. Vilas Mohan Kadrolkar (2013) Skill Development Programs in India: An Evaluation Study, Research
Gate, Chapter I, p-1.

16. Arvil V. Adams (2011) The Role of Development in Overcoming Social Disadvantages, Education
for all Global Monetary Report, 2012, The Impact of Skill on employment and earning, p-4.

17. Andy Hargreaves and Paul Shaw (2014) Knowledge and Skill Developing and Transitional
Economies, Knowledge Economies and Societies, p-4.

18. Sonali Kanchan and Sakshi Varshney (2015) Skill Development Initiatives and Strategies, Asian
Journal of Management Research, Vol 5, Issue 4, ISSN 2229 — 3795, p-666.

19. Thabit A. Hassan, et al (2015) Socio — Economic Factors Affecting Income Generating Activities of
Poor Women Enterprises in Zalingei- Sudan, ARPN Journal of Agricultural and Biological Science,
Vol 10, No 11, ISSN 1990 — 6145, p-429.

IJFMR230610847 Volume 5, Issue 6, November-December 2023 11



https://www.ijfmr.com/
http://www.nsdcindia.com/org
http://www.apssdc.com/org
http://www.lmisindia.com/

