~ Y International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijfmr.com e Email: editor@ijfmr.com

Level of Education and Female Employment: A
Kerala Experiance

Dr. T. Shameerdas

Associate Professor, Govt.College, Madappally, Kozhikkode

ABSTRACT

Unemployment and underemployment have been a flaming problem in the world causing and adding much
to the human desolation. In general, the term unemployment denotes a condition of jobless at the current
wage rate. From the point of view of the economy as a whole, unemployment means insufficient utilization
of human resource, lower production and therefore lower standard of living of people.

Women constitute one-half of India’s population. In India social customs and practices that have struck
deep roots and are so to be justified by citing religious sanction, have resulted in deprivation of and
discrimination against women. Matters related to economic development women continued to be
marginalized both in policy formation and programme implementation. But the prosperity of a country
depends upon the harmonious progress of both genders.

Kerala's educated women are facing some serious issue like educated unemployment, underemployment
non availability of jobs family responsibility gender inequality, structural environment is every field,
violence etc. Without going in to the expediency of the accuracy of the estimates of educated
unemployment, it is undoubtly true that there is considerable unemployment among educated.

KEYWORDS: Educated unemployment, Empowerment

1. INTRODUCTION

Unemployment, educated unemployment, unemployment among educated women etc. are ever discussing
topics in the academic arena. To some extent it became the most emotional issue in Macro economics.
Each of the topics has its own implications and applicability. It is a matter of economic development and
utilization of human resources. We live in a period of human resource management and proper career
planning. Each student, boy or girl opt a course for higher education with a definite future very much in
mind. But it is a matter of discussion to see the ratio of successful candidates in their dreams. There are
several reasons for the failure of such dreams.

Unemployment and underemployment have been a flaming problem in the world causing and adding much
to the human desolation. In general, the term unemployment denotes a condition of jobless at the current
wage rate. "When caused by the incapacity of the economic system it is called involuntary unemployment”
In economic analysis, the term unemployment has generally refers to “involuntary unemployment"”. The
phenomenon of unemployment or “surplus labour” is caused in the Keynesian system due to decline in
the “effective demand” while in the underdeveloped economies it is caused by the low per-capita means
of production [i.e. Labour and capital]. The adoption of inferior occupation by those who are not able to
get employment (at the current wage) such that the marginal product in this occupation is lower than that
in the rest of the economy characterizes the phenomena of disguised unemployment.
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From the point of view of the economy as a whole, unemployment means insufficient utilization of human
resource, lower production and therefore lower standard of living of people. The definition of an
unemployed person is based up on a survey of his activity based on time spent and not on quantification
of the value of output. It is assumed that if a person’s usual activity contributes to the national product
however small his contribution. Such a person is deemed employed.

Industrial backwardness of the state, together with the limited scope for absorption of more workers in
agriculture and the considerable dependence on contractual employment, has lead to large scale and
gearing unemployment. Such unemployment is acute among two categories of population, agricultural
labours and educated segment, but it is extensive also among other sectors of the population. Educated
unemployment is mainly an extension of the problem of the less educated of skill in the terms of quality.
It is because when a large number of educated persons compete for the limited number of jobs the less
skilled or the less educated on elbowed out by the more educated. Every year thousands of graduates are
coming out of our universities but mostly remain jobless.

Women constitute one-half of India’s population. In India social customs and practices that have struck
deep roots and are so to be justified by citing religious sanction, have resulted in deprivation of and
discrimination against women. Matters related to economic development women continued to be
marginalized both in policy formation and programme implementation. But the prosperity of a country
depends upon the harmonious progress of both genders.

Kerala's educated women are facing some serious issue like educated unemployment, underemployment
non availability of jobs family responsibility gender inequality, structural environment is every field,
violence etc. Kerala is one of the state in India with highest literacy rate. Literary rate is refers to the
modern term including the ability to use language, numbers and other basic means understand
communicate and useful knowledge. Traditionally it denotes ability to read and write. According to census
data literacy rate of India in 2011 is 74.04%. The male literacy is 82.14% and the female 65.46% among
Indian state Kerala has the highest literacy rate 93.91% . The current literacy rate in Kerala is 94
percentage. The unemployment rate was 4.8 percent in 2019(July to June).. Similarly , the unemployment
rate among males has also come down to 4.4percent in 2021-22 from 4.5 in 2020-21. It was five percent
in 2019-20. The same trend to decline in the unemployment rate was found among females as it dipped to
3.3 percent in 2019-20.

The Worker Population Ratio(WPR) has also improved. The WPR defined as the percentage of employed
persons in the population. The WPR has increased to 52.9 percent in 2021-22 from 52.6 in 2020-21. It
was 50.9 percent in 2019-20. The WPR in females also improved to 31.7 percent in 2021-22 from 31.4
percent in 2020-21. The WPR among males rose 73.8 percent in 2021-22 from 73.5 percent in 2021.
Unemployment rate dips to 8.9% in Kerala and 4.1% in India

2. Unemployment Position of females

The social influences of women’s work are quite extensive. Work opportunities outside home reduce the
economic dependence of women on men and in turn increase her economic command within the family.
Women's work outside the house will alter the concept of male and bread winner and would reduce
considerably the social biases regarding the role of women that are primarily responsible for
underestimation of women’s work. Women’s earning give them access to control over an independent
income, which would make their economic contribution to the household visible and high (Basu, 1996).
This in turn improves their access to and control over house hold resources and would offer them a better
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bargaining power. The bargaining power can strengthen their participation in and the ability to influence
household decision making which are crucial to women’s autonomy in the household.

Education of women therefore occupies top priority amongst various measures taken to improve the status
of women in India. It is considered to be most effective weapon for implementing social changes [King
and Hill, 1993, Subbarao and Rany, 1995]. In recent years, the focuses of planning has shifted from
equipping women for their traditional role as housewives and mothers to recognizing their worth as
producers, making a major contribution to family and national income.

Education is regarded as a key variable that affects the labour force participation on women. It is often
held that education improves the employment opportunities of women and raises their earning potential.
Some studies have reported that educational attainment is positively related to the female labour force
participation. Women’s education chancing the women's propensity to work in the labour market.
Without going in to the expediency of the accuracy of the estimates of educated unemployment, it is
undoubtedly true that there is considerable unemployment among educated. It has assumed the unsavory
character of social investment failing to provide social Commerce and science remain on a look out for a
job, may be for a better job because out of economic duress or family liabilities. They might be employed
in a job which is unpaid or which is not suited to their abilities or which might be temporary because
generally a school or college leaver finds it fit to get any job without much time lag with the following
two objectives. To car something for a living or to share the economic burden of the family during these
hard time. To gain some experience or to do something rather than remain idle.

The absence of definite job preferences coupled with lack of professional training or skill has made the
problem of educated unemployment worse confounded. The enquiry reveals that as many as 40 % of the
educated unemployed have no definite job preference. They express their acceptance to take up any job
offered to them. Gujarat survey levels that one striking fact is the willingness of graduates to accept any
white collar job. Educated unemployed did not seem to have strong vocational ambition and preference,
Acceptance of any job may be attributed to Inck of specific talents of specification and the feeling to take
up any job than no job. The acceptance of any job by the educated implies that less than optimum
utilization of the education that a person may have received. It will reduce his skill and proficiency returns.
Large number of matriculates, graduates and post graduates in Arts,

3. Historical Perspective on Women in The Labour Force

In the early 21th century, most women in the United States did not work outside the home, and those who
did were primarily young and unmarried. In the era, just 20 percent of all women were “gainful workers",
as the census bureau then categorized labour force participation outside the home, and only 5 percent of
those married were categorized as such. Of course, these statistics somewhat understand the contribution
of married women to the economy beyond housekeeping and childrearing, since women's work in the
home often included work in family businesses and the home production of goods, such as agriculture
products, for sale. Also, the aggregate statistics obscure the differential experience of women by race.
African American women were about twice as likely to participate in the labour force as were white
women at the time, largely because they were more likely to remain in the labor force after marriage.
Despite the widespread sentiment against women, particularly married women, working outside the home
and with the limited opportunities available to them, women did enter the labor force in greater number
over this period, with participation rates reaching nearly 50 percentages for single women by 1930 and
nearly 12 percentages for married women. Between 1930s and mid- 1970s, women's participation in the
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economy continued to rise, with the gains primarily owing to an increase in work among married women.
Between the 1930s and mid- 1970s, women's participation in the economy continued to rise, with the gains
primarily owing to an increase in work among married women.

As time progressed, attitudes about women working and their employment prospects changed. As women
gained experience in the labor force, they increasingly saw that they could balance work and family. By
the 1970s, a dramatic change in women's work lives was under way. In the period after world war second,
many women had not expected that they would spend as much of their adult lives working as turned out
to be case. By contrast, in the 1970s young women more commonly expected that they would spend a
substantial portion of their lives in the labor force, and they prepared for it, increasing their educational
attainment and taking courses and college majors that better equipped them for careers as opposed to just
jobs. These changes in attitudes and expectations were supported by other changes under way in society.
By the early 1990s, the labor force participation rate of prime working age women those between the ages
of 25 and 54 reached just over 74 percent compared with roughly 93 percent for prime working age men.

4. Educated Unemployment

Educated unemployment arises when a large number of educated people are unemployed or unable to
secure a job. There has been an alarming phase of mass unemployment among the educated people. Kerela
stands in marked contrast. Unemployment is a key economic indicator because it signals the ability or
inability of workers to readily obtain gainful work to contribute to the productive output of the economy.
Unlike ideal capital, unemployed worker still needs to maintain at least subsistence consumption during
their period of unemployment. High persistent unemployment can signal serious distress in an economy
and even lead to social and political upheaval. Now the unemployment among educated women's is higher
than male. In India more educated women are unemployed than before the push factor of them to go out
and work is missing. Unfortunately uncaging the talent and hidden potential of women's power has not
yet happened in India. Women are withdrawing from the workforce in large numbers and today India's
women are less active professionally than women in our neighbouring countries. In urban areas
unemployment among educated women was twice their male counterparts. They are fully engaged in
bringing up children, doing 90 percent of the house work like tending to household animals, looking after
the elderly, cooking, cleaning etc. Now days the women are more educated. For urban women, who are
educated many highly educated women choose to remain at home even though they may have few
household duties to perform. In the case of women who have been trained in some skill, the motivation to
work from home for extra income is evident as in case of many women weavers engaged in various work.

5. Measurement of Unemployment in India
National Sample Survey Office (NSSO), an organization under Ministry of Statistics and programme

implemented measure of unemployment in India on following approaches.

e Usual Status Approach: This approach estimates only those people as unemployed who had no gainful
work for a major time during the 365 days preceding the date of survey.

e Weekly Status Approach: The approach records only those people as unemployed who did not have
gainful work even for a labour on any day of the week preceding the date of survey.

e Daily Status Approach: Under this approach, unemployment status of a status of a person is measured
for each day in a reference week. A person having no gainful work even for one hour in a day is
described as unemployed for that day.
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The table.1 shows the unemployment rate in India, state wise for the month December 2023,

SL NO STATE UNEMPLOYMENT RATE
(DEC 23)
1 | ANDHRA PRADESH 77
2 | ASSAM 47
3 |BIHAR 19.1
4 | CHHATTISGARH 3.4
5 | DELHI 20.8
6 |GOA 9.9
7 | GUIARAT 23
8 | HARYANA 374
9 | HIMACHAL PRADESH 76
10 | JAMMU & KASHMIR 14.8
11 | JHARKHAND 18.0
12 | KARNATAKA 25
13 | KERALA 74
14 | MADHYA PRADESH 3.2
15 | MAHARASHTRA 3.1
16 | MEGHALAYA 27
17 | ODISHA 0.9
18 | PUDUCHERRY 47
19 | PANJAB 6.8
20 | RAJASTHAN 285
21 | SIKKIM 13.6
22 | TAMIL NADU 4.1
23 | TELANGANA 41
24 | TRIPURA 14.3
25 | UTTAR PRADESH 43
26 | UTTARAKHAND 42
27 | WEST BENGAL 55

Source :- PLFS Annual survey

The Centre for Monitoring Indian Economy (CMIE) recently released data showing that India’s jobless
rate rose to 8.30% in December from 8.00% in November, which was the highest level in 16 months.
According to data from the CMIE website, the unemployment rate in urban areas increased to 10.09% in
December from 8.96% the previous month while the rate in rural areas declined to 7.44% from 7.55%

In India State Wise 2023, Haryana had the highest unemployment rate last month at 37.4%, while Odisha
had the lowest rate at 0.9%. Seven additional states, including the capital of the country, have double-digit
unemployment rates in addition to Haryana

6. Educated Unemployment in Kerala
Today the problem of unemployment is the single largest puzzle of the Kerala economy. Unemployment
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is said to prevail when supply of labour exceeds its demand. That is unemployment exists wage rate.
Growth of supply of labour is determined by population growth and participation of population on the
total work force. In Kerala from the decades of 1970’s onwards there has been a rapid rise in the labour
supply because an increasing number of women seeking wage employment have been rising, thus though
the supply of work seekers increased the demand for them did not increased as a consequence there was
an alarming increase in unemployment rate from time to time. The unemployment problem in Kerala is
not only about educational unemployment but also simple unemployment of semi skilled and unskilled
workers.

Kerala holds the record in India for the highest education rates, with over one-fourth of the educated rural
population and one fifth of the educated urban population left unemployed. The problem of unemployment
in Kerala is primarily the problem of educated unemployment among both men and women. The educated
unemployment is very serious and menacing problem. There are more women job seekers than men.

In Kerala female educated unemployment is higher than the male unemployment rate. Women may be
highly educated than their male counterparts, but they are far behind in terms of workforce participation
rate as well as wage levels. According to the various NSSO round reports, Kerala has the highest female
unemployment rate in the country. The latest NSSO data for 2011-12 indicates that the "overall
unemployment rate in Kerala is 6.7 with a wide gender gap of 14.1% for women and 2.9% for men". There
is a high disparity between wages too. Men casual labourers are paid almost double than their female
counterparts in both urban and rural areas. The report shows that "Male employees earn higher average
salary than females in almost all employment divisions. The sectoral distribution of employment in Kerala
shows male dominance in all sectors”

Thiruvananthapuram district has the highest number of unemployed, followed by Kollam. The hilly
district of Wayanad had the least number of unemployed. The problem is more serious among the educated
that are unable to utilize their skill and knowledge which they have acquired for affecting qualitative
changes in the economy and society. Similarly the unemployment rate among the young females is much
higher than that of the young males. It has pointed out that women in the state are found to be well
educated.

More than 60% of the total job seekers in Kerala are women, with most of them are well educated. It is
also seen that the unemployment rate among the women job seekers is much higher than that among the
male job seekers. Unemployment is still a baffling problem confronting the nation which retards economic
development and creates vicious circle of poverty and social unrest.

The table-2 shows the unemployment rate in Kerala state wise 2020

SL NO DISTRICT FEMALE
1 KASARGOD 0.6
2 KANNUR 1.5
3 WAYANAD 0.6
4 KOZHIKODE 2.0
5 MALAPPURAM 1.7
6 PALAKKAD 1.4
7 THRISSUR 1.8
8 ERANAKULAM 2.1
9 IDUKKI 6.0
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10 KOTTAYAM 1.3
11 ALAPUZHA 1.6
12 PATHANAMTHITTA 0.9
13 KOLLAM 2.3
14 THIRUVANTHAPURAM 3.4

Source: wikipedia.org

7. Causes of Educated Unemployment in Kerala

e High rate of Population: Educated Unemployment is directly proportional to the population of that
country. When a country's population exceeds the carrying capacity of its environment as population
increases number job seekers increases but the available job not proportionately increased resulting in
unemployment.

e Technological Growth: The technological growth improves quality of product and reduce costs but on
the other hand it replaces a number of workers and employees from the industrial sector, the
technology provides growth to the economy but at the same time reduces the chances of job
opportunity. This is another reason for reduction in employment opportunity of educational youth.

e Low Institutional and University Standards: Our teaching methodology is sometimes extremely
flawed. Outdated Curriculum, Inferior teaching resources, lack of basic infrastructure are the root
cause of youth unemployment.

e Lack of right skill and low salary: Most of the youth are today lack the appropriate skills that a job
specification requires them to have. Besides low salary has also been a cause of educated
unemployment, especially in case of women.

e Failure of the state in increasing production activities: The state Kerala has very effectively been able
to provide education to all, but has not invested so much in productive activities and this caused an
increase in the number of young and educated people, but not many jobs to support them. Hence in
Kerala workforce is fighting over limited jobs, which is represented by the high number of
unemployed, as compared to the number of educated.

e Educational Institutions: Every year our educational institutions produce thousands of graduates and
post graduates. These people refuse to undertake any manual work. Even agricultural graduates refuse
to engage any manual work. Engineers prefer for government jobs rather than establishing their own
industries. Hence our educational system needs a drastic change, otherwise it will increase educated
unemployment.

e Negative Mindset for Self-employment: In Kerala, there is a lack of initiative for starting self
employment enterprises due to the low social status and discouraging entrepreneurial climate
prevailing in the state. The general mindset of an average educational youth is to get a government
job.

e Supply Demand Mismatch: There is also a mismatch between the supply and demand of educated
youth for the employment sectors. This is evident from the presence of a large number of unemployed
engineers, technicians, managers and graduates of different disciplines. This supply-demand divide
creates a section of jobless educated youth.

e Pressure from Parents: Another factor for increased unemployment is the pressure from parents.
Educated Unemployment is generally a mismatch between the aspirations of graduates and
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employment opportunities available to them. In Kerala parents put his son after getting 95% in science
stream in view to make him an engineer or a doctor. They hardly think what his child wants to study,
what are his wishes.

e Research and Development Initiative: Another reason for educated unemployment is the lack of
adequate research and development activities. Even though a number of research institutions related
to agriculture and allied sectors in Kerala have been working but no perceptible results have yet been
come out.

8. Schemes to Reduce Educated Unemployment in Kerala

PMRY (Prime Minister Rozgar Yojana): PMRY is implemented since 1993 and is designed to create and

provide sustainable self-employment opportunities to one million educated unemployed youth including

women in India during the 8th plan period. Under PMRY anyone who has received education till the 8th
standard is eligible to apply for loans to start his/her venture. The age limit to apply for loan is 18-35 years.

e KESRU (Kerala State Self-Employment Scheme for Registered Unemployed): It is a scheme
introduced by Kerala government to promote self employment. This scheme implemented by
employment exchanges to promote entrepreneurship among job seekers. This scheme provides for
sanction of a bank loan up to Rs. 1,00,000 for unemployed persons to start a business.

e SARANYA (Self Employment Scheme for the Destitute Women): It is introduced by the Kerala
government for uplifting the most backward and segregated women especially widows, divorced,
deserters, spinsters etc. in the state. The women should be in the age group of 18 to 55 years and their
annual family income should not exceed Rs, one lakh.

e SGSY (Swarnajayanti Gram Swarozgar Yojana): It is a holistic approach towards poverty eradication
in rural Kerala through creation of self employment opportunities. It aims at establishing a large
number of micro enterprises in rural areas.

e NREM (National Rural Livelihood Mission): It aims to enhance livelihood security in rural areas by
providing at least 100 days of wage employment in a financial year to every household whose adult
member volunteers to do unskilled manual work.

e Earn While You Learn: One major problem that Kerala faces towards eradicating its unemployment
problem is the inter-temporal issue of making a living versus learning a skill. In spite of the traditional
12+3 year method of schooling, Kerala needs to be a different stream where skills are taught to those
who need them to earn a living.

e Career Decision and Unemployment: Career guidance helps people to understand the labour market
and educational systems, and to relate this to what they know about themselves. It makes information
about the labour market and educational opportunities more accessible by organizing it, systematizing
it, and making it available when and where people need it. This means building career education into
the curriculum.

e Provides Job Oriented Education: After 10+2 we should sit down and think what will be best for us.
We can't find carpenters, shoe makers, tailors or even barbers in this queue of employment searchers.
This shows the failure of modern educational system and insolvency of our policy makers.So if we
want to solve the unemployment problem, the educational system must be made job oriented.

9. Level of Education and Nature of female Employment
The data clearly shows the close association between nature of the job and level of education of women
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in the three districts. Majority of the casual women workers is from the lowest education category, i.e.
secondary level. Among the graduates and above, only 4 to 5 percent belongs to casual workers. Those
who have education of graduation and above are found more in permanent jobs. While self employed jobs
are dominated by secondary educated women, permanent jobs are dominated by professional degree
holders and regular jobs by graduates. More than half employed women (50.4%) are in permanent jobs
and another one-third in regular jobs. Casual workers consist only 6.8 percent of total women workers.
Thus, it can be said that the process of actualization, which is observed for less educated women, has not
affected the educated women work force in these three districts of Kerala.

Table 3 - Type of Female Employment by Level of Education

Edn qualification Casual Regular Permanent Self employed Total
Secondary 154 28.2 30.8 25.6 20.3
Higher secondary 6.5 39.1 39.1 15.2 11.9
Diploma 3.6 345 58.2 3.6 14.3
Graduation 5.8 36.0 47.7 1.5 22.3
Ost graduation - 29.6 59.3 11.1 7.0
Professional 4.3 25.8 67.7 2.2 24.2
Total 6.8 31.7 50.4 11.2 100

Source: CDS Employment & Unemployment Survey,2003

Thus the overall picture that emerges from the data is that education is an important factor that determines
the nature of job of women; any policy for improving the quality of life of women through economic
capacity creation must, therefore, start with improvement in their educational attainments.

10. Trends in female work participation rate in India and Kerala

Women of Kerala outperform their male counterparts in many developmental indicators. But in the case
of economically active persons, the outcome is not favourable to women. There are two major sources of
data on workers, unemployed, and non-workers- Census and the Quinquennial Rounds on Employment-
Unemployment of the NSSO. Given the more inclusive definition of "worker" in the NSSO, the latter is
generally used for understanding the employment situation in a country/state and therefore NSSO data has
been referred to in this section. The Census has the advantage of readily available data at a disaggregated
regional level of the district or even lower.

As per the 68th Round of NSSO (for the year 2011-12), a wide gap between male and female LPRs
(principal and subsidiary status) is seen in the State. While the State average is 40.3 per cent, female LPR
(per 100 persons) in Kerala is 24.8 percent and that of male is 57.8 percent. Consequently the difference
between male and female LPR in Kerala is very high. Himachal Pradesh with a female workforce
participation rate of 49.8 percent is the best performer. It is surprising that the North-eastern states like
Nagaland, Sikkim, Manipur, Mizoram, Arunachal Pradesh and Meghalaya too have higher FWPRs than
Kerala. Hence we have to relook at our strategies in this direction and perhaps learn from experiences
elsewhere; the need to empower Kerala women with decent employment is urgent.

Table-4-Work Participation Rates of Males And Females in Kerala, In Per Cent
year Rural Urban
India | Kerala India Kerala
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Male Female Male Female Male Female Male Female
1987-88 53.9 32.3 56.7 31.6 50.6 15.2 59.2 21.8
1993-94 55.3 32.8 53.7 23.8 52 15.4 56 20.3
1999-2000 | 53.1 29.9 55.3 23.8 51.8 13.9 55.8 20.3
2004-05 54.6 32.7 55.9 25.6 54.9 16.6 54.7 20
2009-10 54.7 26.1 56.4 21.8 54.3 13.8 54.7 19.4
2011-12 54.3 24.8 56.5 22.1 54.6 14.7 55.2 19.1

Source: various reports of NSSO

As per Census 2011, the Female Work Participation Rate (FWPR) of the state has increased by 2.8 points
in the last decade. This may appear to contradict our findings from the NSSO of a declining female
workforce participation; but it must be remembered that between 1999-00 and 2004-05 (NSSO) FWPRs
had increased in Kerala as also most other states; however, in the next Round for the year 2009-10 there
was a decline again. Nonetheless the rates in 2009-10 remined higher than in 1999-00 in rural Kerala but
declined marginally in urban areas which is largely in line with the results of the 2001 and 2011 Census.
Hence the picture if we take the latest data is one of declining female workforce participation rates in
Kerala as for all-India

Using the Census data, we find that in four districts of the state namely: Kannur, Kozhikode, Malappuram
and Pathanamthitta have FWPR which is lower than that of the state as a whole. Moreover, the
performance of Kozhikode and Malappuram is very poor. Two districts, namely Wayanad and Idukki have
FWPR which is higher than the all-India rate.

Idukki has the highest FWPR in the state as the women in the rural sector of the agrarian district are more
economically active. As is well known it has been debated extensively in the literature that work
participation of women is much higher than what is measured, given the invisibility or non-recognition of
economic work that women do at home. Both the investigator (from the official sources of data collection)
and women themselves do not perceive the work status of home based women workers, despite intensive
efforts at broadening the concept of work.

10. CONCLUSION

The study reveals unemployment among educated women is very serious which creates socio-economic
and psychological impacts. The present study throws light in to various aspects of the matter. By
empowering women in realizing their dream and securing appropriate job the society can make use of
unutilized potential resources which would be beneficial for individual, family and the society. The
channelizing women power to the productive and creative sectors of the economy facilitates the economic
development as well as the social welfare.
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