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Abstract:

This research explores the integration and development of Emotional Intelligence (EI) within higher
education, emphasizing its growing significance over traditional 1Q. As society increasingly values
emotional awareness and social engagement, the study highlights the need for incorporating El into
educational curricula. Through a comprehensive examination, the paper introduces an Emotional
Quotient (EQ) training program aimed at fostering key EI competencies such as self-awareness, self-
regulation, empathy, and social skills. The program employs structured courses across three stages of
undergraduate education, progressively building students' emotional intelligence. Findings from pre- and
post-training assessments show significant improvements in students' emotional intelligence, specifically
in areas like resilience, goal achievement, and teamwork. The research underscores the transformative
potential of EIl education, suggesting that its integration into higher education can enhance students'
personal and professional growth, preparing them for the complexities of the modern world. This paper
advocates for broader adoption of EI training in academic institutions as a vital complement to
traditional cognitive-based education.
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Introduction

In recent decades, emotional intelligence (EI) has emerged as a crucial factor in both personal and
professional success, surpassing the traditional emphasis on cognitive intelligence (IQ) in many
domains, including higher education. Emotional intelligence is defined as the ability to recognize,
understand, and manage one’s emotions, as well as to perceive and influence the emotions of others
(Goleman, 1995). Traditionally, intelligence has been measured through 1Q tests, which focus primarily
on cognitive abilities such as problem-solving and academic achievement. However, contemporary
research has shifted focus to the broader concept of El, which encompasses self-awareness, empathy,
self-regulation, and social skills (Salovey & Mayer, 1990). This evolution in understanding intelligence
has profound implications for educational institutions, especially in higher education, where
interpersonal skills and emotional awareness are essential for navigating complex social dynamics and
preparing for the workforce (Mayer et al., 2004).
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The integration of emotional intelligence into educational curricula has been shown to significantly
enhance students' interpersonal relationships, communication abilities, and overall well-being (Bar-On,
2006). As a result, many universities and colleges are now adopting emotional intelligence training
programs to equip students with the skills necessary for both personal development and professional
success (Goleman, 2011). These programs aim to develop key emotional competencies such as self-
awareness, empathy, and social interaction, which are crucial for fostering emotional resilience and
effective teamwork in academic and professional environments (Ciarrochi et al., 2007).

This paper explores the role of emotional intelligence in higher education, focusing on the benefits of
integrating EI training into university programs and its impact on students’ growth. It examines various
models of emotional intelligence, methods for measuring El, and the positive outcomes of such
educational interventions in fostering emotional competencies that contribute to success in higher
education and beyond (Schutte et al., 2007).

Objectives:

1. To investigate the development of emotional intelligence (EI) among students in higher education
institutions.

2. To assess the impact of structured EQ (Emotional Quotient) training programs on students'
emotional intelligence skills.

3. To measure improvements in key EI skills such as self-awareness, empathy, resilience, self-
expression, team building, and social skills after participation in EQ training courses.

4. To evaluate the effectiveness of integrating El education into the curricula of higher education
institutions and its role in preparing students for societal and professional challenges.

Hypothesis Statement:

Null Hypothesis (H0): There is no significant difference in the emotional intelligence scores of students
before and after participating in the EQ training program.

Alternative Hypothesis (H1): There is a significant improvement in the emotional intelligence scores
of students after participating in the EQ training program.

Sample Size:

The study involved 209 new students (173 males and 36 females) who participated in the EQ training
program at KKEI. Measurements were taken at two points: before (pre-course) and after (post-course)
the training program.

Kovai Kalaimagal Educational Institutions (KKEI) is a prominent educational establishment based in
Coimbatore, India, known for its commitment to providing high-quality education across a range of
disciplines. KKEI operates a diverse set of academic programs designed to cater to the evolving
educational needs of students, with a focus on holistic development that includes both academic
knowledge and emotional intelligence (EQ).

Academic Programs and Curriculum

KKEI offers a wide variety of undergraduate and postgraduate programs, including courses in
engineering, management, science, and humanities. The institution is renowned for integrating modern
teaching methods with traditional values to create an enriching learning environment for students. One
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of the institution’s key strengths is its structured approach to emotional intelligence (EQ) development
through a comprehensive curriculum that aims to prepare students for both personal and professional
success.

Research Framework:

Emotional Intelligence Components:
Self-awareness

Self-regulation

Motivation

Empathy

Social Skills

Emotional Intelligence Factors:

Self-awareness: Students' ability to recognize and understand their own emotions.

Independence and Flexibility: The capacity to adapt and be self-reliant in different situations.

Ability to Achieve Goals: The confidence and self-efficacy required to set and achieve personal
objectives.

Resilience and Perseverance: The ability to cope with stress and setbacks.

Understanding/Empathy for Others: The ability to recognize, understand, and share others' feelings.
Self-expression Ability: The capacity to express one's emotions and thoughts assertively.

Team Building & Leadership: Skills related to working in teams and leading groups effectively.
Sociality: The ability to engage and interact with others in social contexts.

Training Program:
EQ Training I, I, and I11: Courses designed to progressively develop emotional intelligence in students.
Focus on key areas: self-awareness, communication, teamwork, leadership, adaptability, and resilience.

Data Collection:

Pre-course and post-course assessments using a 32-item EQ questionnaire.

A t-test analysis was performed to evaluate changes in students' emotional intelligence scores across
eight EI skills.

Evaluation:

The effectiveness of the program was measured by comparing pre- and post-course scores for each of
the eight EI skills, including self-awareness, empathy, social skills, etc.

This framework outlines the methodology and aims to assess the impact of emotional intelligence
education on students' abilities to manage and understand their emotions and interpersonal relationships
effectively.
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Specialized Knowledge and Skills

Basic and General Skills
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Basic/Fundamental Knowledge/Skills

The development of eight essential Emotional Intelligence (EQ) skills, which are organized into two
categories: self-response and interpersonal-response. These skills are key to personal and social
effectiveness. Here's an explanation of each:

1. Self-Response

Self-Awareness: This refers to the ability to recognize and affirm one's own identity and value. It
involves understanding one's emotions and their impact on behavior and decisions.
Independence/Flexibility: This focuses on self-respect and self-esteem, as well as the ability to adapt to
various situations with confidence and resilience.

Goal Achievement: This involves setting and achieving personal goals, with a focus on self-efficacy —
the belief in one's ability to control actions and achieve objectives.

Resilience and Perseverance: It emphasizes coping with stress and challenges, maintaining composure,
and staying persistent in the face of adversity.

2. Interpersonal-Response

Empathy: The ability to understand and share the emotions of others, facilitating deeper interpersonal
connections and understanding.

Self-Expression: This skill involves the ability to express one’s feelings and thoughts assertively and
appropriately, contributing to clearer communication.

Team Building: This is about contributing to collaborative work, forming groups effectively, and
fostering a sense of belonging and shared purpose.

Social Skills: This includes managing interpersonal relationships, facilitating communication,
collaboration, and resolving conflicts.

The KKEI (Kovai Kalaimagal Educational Institutions) program focuses on developing these skills
through a structured curriculum, including different stages in students' academic journeys. The program
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uses various activities, lectures, and exercises to target specific EQ skills, such as self-awareness, self-
expression, empathy, and social skills, among others.

To measure the effectiveness of a program, such as an Emotional Intelligence (EQ) training program,
one can follow a structured approach using a combination of pre- and post-assessments, statistical
analysis, and qualitative feedback. Here's a general outline of how to measure program effectiveness,
with specific reference to the EQ program outlined in the document:

Define the Objectives and Expected Outcomes:

Start by clearly defining what the program aims to achieve. In the case of the EQ program, the objective
is to improve various emotional intelligence skills, such as self-awareness, empathy, social skills, and
leadership.

Select Measurement Tools:

Use validated tools to measure the specific skills the program aims to develop. In the case of the EQ
program, a 32-item questionnaire developed by Komatsu et al. was used. This questionnaire measured
eight core EQ skills (self-awareness, independence/flexibility, ability to achieve goals, etc.) with four
questions per skill.

Pre-Course Assessment:

Before the program starts, assess participants' baseline abilities in the key areas for targeting. For the EQ
program, measurements were taken on day one, before the training began, to establish the initial skill
levels.

Post-Course Assessment:

After the program is completed, measure participants' skills again using the same tools and
methodology. In this case, the post-course assessment was done on day three, during the reflection
session where participants reflected on "What | learned in 3 days."

Statistical Analysis:

Use statistical tests, such as t-tests, to analyze the difference between pre- and post-course results. This
will help determine whether the program had a statistically significant impact on the participants' skills.
For example, a t-test conducted on the EQ training results showed significant improvements in all eight
EQ skills after the course.

Evaluate Changes in Specific Areas:

Focus on specific areas where changes are most evident. In the EQ program, it was noted that social
skills were particularly low before the course, with a score of 2.8. After the course, the score for social
skills increased to 3.44, showing significant improvement.

Qualitative Feedback:

Along with quantitative measures, gather qualitative feedback from participants about their experience.
This can include surveys, interviews, or group discussions to understand their personal growth,
challenges, and any areas for improvement.
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Continuous Improvement:
Use the results from the effectiveness measurement to refine and improve the program. This could
include adjusting the content, pacing, or focus areas based on participant feedback and data.

Self- | Independen | Ability to | Resilience | Understandin | Self- Team So
aware | ce and | Achieve | and g/Empathy expressio | Building & | cial
ness | Flexibility | Goals Perseveran | for Others n Ability | Leadership | ity
ce
Before | 3.72 | 3.17 3.32 3.29 3.67 3.89 4.16 2.8
the 2
course
After |4.06 |3.51 3.69 3.61 3.99 4.1 4.37 3.4
the 4
course

The table compares the emotional intelligence (EQ) scores of students before and after completing an
EQ training course. The scores are based on eight key emotional intelligence factors, measured on a
scale of 1 to 5. Here's an interpretation of the results:

Score Comparison:

Before the course: Scores were relatively moderate, with the highest in Team Building & Leadership
(4.16) and the lowest in Sociality (2.82).

After the course: All factors show improvements. The scores for Sociality and Team Building &
Leadership increased significantly, showing a strong development in interpersonal and group-related
skills. The largest improvement was in Team Building & Leadership, which rose from 4.16 to 4.37.
Sociality improved from 2.82 to 3.44, reflecting a notable increase in social skills.

Self-awareness, Empathy, and Self-expression Ability also saw modest but meaningful gains, indicating
enhanced emotional understanding and communication abilities.

IJFMR250239211 Volume 7, Issue 2, March-April 2025 6



https://www.ijfmr.com/

i International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijfmr.com e Email: editor@ijfmr.com
Chart Title
e Before the course After the course

Self-awareness
4.5
4

Independence and
Flexibility

Sociality &

Ability to Achieve
Goals

Team Building &
Leadership

Resilience and

Self-expression Ability Perseverance

Understanding/Empat
hy for Others

Key Observations:

Self-awareness improved from 3.72 to 4.06, showing that students became more aware of their
emotions.

Independence and Flexibility also increased from 3.17 to 3.51, suggesting better adaptability in various
situations.

Empathy showed a significant increase from 3.67 to 3.99, indicating that students became more
empathetic towards others.

Resilience and Perseverance saw a rise from 3.29 to 3.61, suggesting better coping mechanisms after the
course.

Findings:

The findings of the research on Emotional Intelligence (EI) evolution in higher education reveal the
following key insights:

Improvement in Emotional Intelligence: The study found significant improvements in the students'
emotional intelligence after undergoing the "EQ Training" program. This was assessed through pre- and
post-course evaluations using a 32-item questionnaire, covering eight EQ skills. All areas showed
measurable enhancement, including self-awareness, independence, resilience, empathy, self-expression,
teamwork, and social skills.

Focus on Social Skills: Initially, students exhibited low scores in social skills (2.82), which were
notably improved post-training (3.44). This highlighted the importance of social skills in emotional
intelligence development and underscored the focus of "EQ Training I" on boosting empathy and
communication.

IJFMR250239211 Volume 7, Issue 2, March-April 2025 7



https://www.ijfmr.com/

i International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijffmr.com e Email: editor@ijfmr.com

Curriculum Effectiveness: The structured EQ curriculum, spanning three years, progressively develops
emotional intelligence. Each course is designed to address specific emotional competencies such as self-
regulation, leadership, and adaptability. The program showed a clear correlation between structured
training and improvement in both personal and professional aspects of students’ lives.

Impact of Peer Mentorship: "EQ Training I1," aimed at upper-level students, involves peer mentoring,
where senior students help freshmen build leadership and teamwork skills. This peer-to-peer learning
approach contributed to the continued development of emotional intelligence in upper-level students.
Program Sustainability and Future Directions: While the program has shown significant success, the
research suggests ongoing refinement, particularly in balancing emotional sensitivity and empathy.
Future discussions are encouraged to ensure the curriculum remains effective and aligned with students'
evolving needs.

Conclusion

The research highlights the growing importance of Emotional Intelligence (EI) within higher education
institutions, emphasizing its transformative potential in shaping students' personal and professional
growth. As traditional 1Q metrics increasingly give way to El, the ability to manage emotions, build
empathy, and navigate social dynamics becomes crucial for success in today’s interconnected world.

The study demonstrates that EI education, when integrated into university curricula, not only enhances
self-awareness and emotional regulation but also strengthens essential interpersonal skills such as
communication, teamwork, and leadership. KKEI’s structured EQ education program, spanning three
years, provides a comprehensive approach to emotional intelligence development. The program’s
effectiveness was evidenced by significant improvements in all eight core EI skills, particularly in areas
like social skills, empathy, and resilience, as measured before and after the training.

Incorporating emotional intelligence into higher education curriculums proves to be a critical strategy in
fostering well-rounded individuals who are equipped to thrive in both academic settings and the broader
societal landscape. The findings underscore the necessity for further refinement and adaptation of El
training programs to ensure that students develop the emotional competencies needed to succeed in an
ever-evolving global environment. Moving forward, institutions must continue to explore the integration
of emotional intelligence as an essential component of holistic education.
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