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Abstract 

Gender wage gap is a significant socio-economic issue for people and economies around the world. It 

refers to the gap in remuneration between women and men, usually given as a percentage of what men are 

paid. Despite significant progress in combating gender discrimination, the pay gap remains, demonstrating 

that root causes remain unaddressed. The study analyses the source of the wage gap, its economic impact, 

and how to reduce income inequality between genders.  

 

INTRODUCTION 

The gender pay gap has been a central theme of gender equality movements for decades. Widespread 

awareness and policy initiatives notwithstanding, pay differences between men and women continue to be 

an issue of concern globally.  

The wage gap not only affects women’s financial security but also hinders broader socio-economic 

progress. This paper aims to investigate the reasons behind the wage gap and examine its far-reaching 

economic implications.  

 

Background 

The origin of the gender pay gap can be traced to long-standing socio-cultural customs that assigned men 

and women different roles. Women, in the past, were relegated to domestic duties and care-giving 

activities, whereas men occupied positions of authority and economic status. Such traditional customs 

have followed mankind into modern times where occupational segregation and gender discrimination 

continue to influence pay differentials. Factors such as education levels, industry choice, experience, and 

employment discrimination all contribute to the gap.  

Further, societal norms of caregiving cause women to take career breaks or part-time work, thereby 

reducing their long-term salary potential. Unconscious bias in recruitment, promotion, and pay negotiation 

practices also disproportionately hurt women.  

 

Economic Implications 

The gender pay gap has far-reaching economic implications that extend far beyond individual income. 

Reduced incomes for women reduce household spending capacity, and therefore, there is a reduced rate 

of economic growth. The ripple effects of wage inequality are experienced in reduced consumer 

expenditures, reduced savings, and increased financial reliance. At the macroeconomic level, the 

compounding effect of wage differences can bring GDP growth to a halt.  

In addition, governments also lose significant tax revenue due to lower incomes of women, which in turn 

affects public investment and social services. The economic impacts are most pronounced in states where 
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gender roles are more entrenched. Such states have higher economic inequality, lower productivity of the 

labour force, and greater poverty among women-headed households. Closing the pay gap would not only 

boost economic resilience but also promote social fairness and equity.  

 

Real-World Examples 

Several countries have achieved closing the gender pay gap, demonstrating policy change and culture 

change are possible.  

Iceland, for instance, has been the most gender-equal country in the world, due to robust equal pay 

legislation and family policies. Norway also was able to close the pay gap through parental leave reform 

and pro-active promotion of women into management.  

Conversely, countries with minimal intervention, such as some developing nations, continue to face stark 

wage disparities and their subsequent economic repercussions.  

 

Conclusion  

Closing the pay gap between men and women is essential to ensuring economic growth and social justice. 

Governments must enact wide-ranging policies that address the roots of pay discrimination, including 

open pay policies, family-friendly work policies, and equal career opportunities. Education programs that 

counteract stereotypes and encourage women to seek high-paying careers are also necessary. By 

prioritizing investments in gender equality, societies can build more resilient economies and secure a fairer 

future for everyone. 
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