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Abstract 

The hospitality industry is experiencing rapid transformation because of technological improvements, 

evolving consumer preferences, and worldwide disruptions consisting of the COVID-19 pandemic. 

Consequently, hospitality education faces extensive demanding situations in adapting to these 

modifications while ensuring graduates own applicable capabilities for the enterprise’s dynamic 

panorama. One of the primary demanding situations is bridging the gap among conventional curricula and 

industry requirements. Many hospitality packages nonetheless emphasize theoretical information, whilst 

the enterprise demands practical, generation-driven abilities including statistics analytics, synthetic 

intelligence, and virtual advertising. Integrating those talents into hospitality training remains a complex 

task because of previous curricula, college education limitations, and resistance to exchange. Institutions 

need to find progressive methods to contain experiential mastering through enterprise partnerships, 

internships, and real-international tasks. 
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INTRODUCTION 

The hospitality industry is undergoing rapid transformation due to technological advancements, shifting 

client expectations, and global disruptions like the COVID-19 pandemic, posing substantial challenges for 

hospitality education (Hsu & Song, 2021). One major issue is the gap between traditional curricula and 

evolving industry demands, as many programs still emphasize theoretical knowledge while the industry 

increasingly requires expertise in data analytics, artificial intelligence, digital marketing, and sustainability 

(Kim & Connolly, 2012; Law et al., 2014). Integrating these modern skills into hospitality education is 

challenging due to outdated curricula, faculty training barriers, and institutional resistance to change. 

Another challenge is the growing reliance on online learning, which, while offering flexibility, conflicts 

with the hands-on nature of hospitality training in areas such as culinary arts, hotel management, and 

customer service (Brown et al., 2015). The shift to virtual education during the pandemic highlighted the 

need for digital simulations, augmented reality, and AI-driven learning platforms, but the high costs and 

technical expertise required for implementation create barriers for many institutions (Zhong et al., 2021). 

Furthermore, hospitality education must ensure that students develop strong interpersonal, problem-

solving, and leadership skills, which can be difficult to cultivate in remote learning environments 

(Tussyadiah & Miller, 2019). Institutions should enhance experiential learning through internships, 

industry partnerships, and real-world projects to bridge this gap. 

Additionally, with the rising emphasis on sustainability and corporate social responsibility, hospitality  
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programs must integrate eco-friendly practices and ethical business strategies into their curricula, though 

many lack the necessary knowledge and resources (Sigala, 2018). Globalization further demands that 

students be equipped with cross-cultural communication skills and an understanding of international 

business practices, necessitating exposure through exchange programs, multilingual education, and case 

studies (Gretzel et al., 2015). 

Workforce shortages and high turnover rates also impact hospitality education, as students often perceive 

the industry as having demanding work conditions and limited career growth opportunities (Brown et al., 

2015). To combat this, institutions should emphasize leadership training, career development, and industry 

collaborations to highlight long-term career prospects in the field. Financial constraints present yet another 

challenge, with many hospitality schools struggling to secure funding for technological upgrades and 

faculty development, while students face rising tuition costs and limited financial aid options (Barrows et 

al., 2017). 

Addressing these challenges requires a forward-thinking approach that includes technological innovation, 

curriculum modernization, stronger industry ties, and improved practical learning opportunities (Law et 

al., 2014). By adapting to these changes, hospitality education can equip graduates with the essential skills 

and knowledge to thrive in a rapidly evolving industry while contributing to its sustainable growth and 

success. The increasing focus on sustainability and ethical business practices presents another challenge 

for hospitality education.  

With growing awareness of environmental and social responsibility, hospitality programs must 

incorporate sustainability principles into their curricula to prepare graduates for responsible business 

practices. This includes training on green operations, waste management, and corporate social 

responsibility (Sigala, 2018). However, many institutions struggle with integrating these elements due to 

a lack of expertise and resources. 

Furthermore, globalization and cultural diversity require hospitality professionals to be well-versed in 

cross-cultural communication and international business strategies (Gretzel et al., 2015). Hospitality 

education must evolve to provide students with global exposure through exchange programs, international 

case studies, and multilingual training. The industry's high turnover rates and workforce shortages also 

affect hospitality education.  

Many students are discouraged by the perception of long hours, demanding work conditions, and limited 

career advancement (Brown et al., 2015). To address this, hospitality programs should focus on career 

development, leadership training, and industry partnerships that showcase long-term career opportunities 

in the field. 

Lastly, financial constraints remain a significant challenge for both institutions and students. Many 

hospitality schools struggle with funding to improve facilities, implement new technologies, and attract 

qualified faculty (Barrows et al., 2017). Students, on the other hand, face rising tuition costs and limited 

access to financial aid, deterring them from pursuing hospitality education. In response to these challenges, 

institutions must adopt a forward-thinking approach by embracing technological innovation, revising 

curricula, strengthening industry collaborations, and enhancing experiential learning opportunities. By 

addressing these issues, hospitality education can produce well-prepared graduates who can thrive in a 

rapidly changing industry while driving its future growth and sustainability (Hsu & Song, 2021). 

 

Need of the Study 

The hospitality industry is continuously evolving because of technological improvements, changing  
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consumer preferences, and international challenges such as the COVID-19 pandemic (Hsu & Song, 2021). 

As a result, hospitality training must adapt to prepare students with the essential skills to succeed in a 

competitive and dynamic environment. However, conventional curricula often fail to align with industry 

needs, creating a gap between academic learning and practical industry requirements (Kim & Connolly, 

2012; Law et al., 2014). This challenge highlights the need to examine the difficulties faced by hospitality 

education and propose solutions for improving curriculum relevance, industry integration, and graduate 

employability. 

 

Objectives of the Study 

1. To analyse the current challenges faced by hospitality education in adapting to industry changes. 

2. To assess the effectiveness of existing hospitality curricula in preparing students for modern industry 

demands. 

3. To examine the role of technology, online learning, and practical training in hospitality education. 

4. To evaluate the importance of sustainability, ethical business practices, and cultural diversity in 

hospitality programs. 

 

Statement of the Problem 

The hospitality industry is experiencing rapid changes due to technological innovations, shifting consumer 

expectations, and global events (Hsu & Song, 2021; Kim & Connolly, 2012). However, hospitality 

education has struggled to keep pace with these modifications, leading to a gap between academic learning 

and industry demands (Law et al., 2014). Many institutions still rely on outdated curricula, lack 

technological integration, and face challenges in providing experiential learning opportunities (Zhong et 

al., 2021). Additionally, students often perceive the hospitality sector as demanding, with limited career 

growth, affecting enrollment and retention rates (Brown et al., 2015). This study seeks to explore these 

challenges, identify their impact on students and educators, and propose strategies for improving the 

effectiveness of hospitality education. 

Background of the Study 

The hospitality industry is a key contributor to global economies, encompassing sectors such as tourism, 

hotel management, food services, and event planning (Barrows et al., 2017). With rapid technological 

advancements, increasing consumer expectations, and post-pandemic shifts, the industry has become more 

dynamic and competitive (Hsu & Song, 2021; Kim & Connolly, 2012). Traditional hospitality education, 

however, has struggled to keep up with these changes, often focusing on theoretical knowledge rather than 

practical, technology-driven, and customer-centric skills (Law et al., 2014; Zhong et al., 2021). Institutions 

face challenges in integrating digital learning tools, sustainability principles, and real-world experiences 

into their curricula (Sigala, 2018). This study aims to explore the evolving needs of hospitality education, 

identify existing gaps, and propose recommendations to ensure that graduates are well-equipped to thrive 

in a rapidly changing industry. 

 

LITERATURE REVIEW 

The hospitality industry is undergoing rapid transformation due to technological advancements, shifting 

consumer expectations, and global disruptions, such as the COVID-19 pandemic (Hsu & Song, 2021; 

Jones & Comfort, 2021). However, hospitality education has struggled to keep pace with these changes, 

leading to a gap between academic learning and industry expectations (Kivela & Kivela, 2005; Tribe, 
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2002). Traditional curricula often fail to equip students with practical skills, particularly in areas such as 

digital transformation, sustainability, and artificial intelligence (Sigala & Gretzel, 2018; Ivanov & 

Webster, 2019). Many institutions face challenges in integrating experiential learning opportunities, 

including internships, simulations, and industry collaborations, which are essential for skill development 

(Kolb, 1984; Zopiatis & Theocharous, 2013). Additionally, online learning, accelerated by the pandemic, 

presents difficulties in providing hands-on experiences necessary for hospitality training (Goh & King, 

2020; Rahimi & Kozak, 2017). The industry also demands strong cultural competency, leadership, and 

soft skills, yet many programs focus primarily on operational skills, neglecting essential managerial and 

communication competencies (Raybould & Wilkins, 2005; Reisinger & Turner, 1999). Workforce 

shortages and high turnover rates further complicate student perceptions of hospitality careers, 

discouraging enrollment and retention (Baum, 2006; Richardson, 2009). Moreover, financial constraints 

limit institutions’ ability to adopt innovative teaching methods, upgrade technology, and provide faculty 

training (Kivela, 2011). Addressing these challenges requires curriculum modernization, industry 

collaboration, and the adoption of digital tools such as AI-driven learning platforms and smart hospitality 

technologies (Okumus et al., 2018; Law et al., 2014). By embracing these advancements, hospitality 

education can better prepare graduates to meet evolving industry demands and career challenges (Buhalis, 

2020; Tse, 2021). 

 

Gap Analysis 

1. Limited Practical Exposure in Online Learning: Many studies spotlight the challenges of online 

hospitality training (Goh & King, 2020), but few provide concrete solutions for ensuring realistic skill 

improvement in virtual formats. 

2. Slow Integration of Emerging Technologies: While AI, VR, and data analytics are diagnosed as key 

trends (Ivanov & Webster, 2019), hospitality schooling has been sluggish to integrate them due to 

monetary and college training constraints (Law et al., 2009). 

3. Lack of Industry Collaboration: Despite the importance of experiential studying (Kolb, 1984), many 

packages lack based internship opportunities and mentorship applications (Richardson, 2009). 

4. Insufficient Focus on Soft Skills and Leadership Training: Studies renowned the significance of 

smooth abilities (Raybould & Wilkins, 2005), but hospitality applications nevertheless emphasize 

technical competencies over leadership development (Lashley, 2015). 

5. Gap Between Student Expectations and Industry Reality: While hospitality careers provide growth 

possibilities, terrible perceptions approximately running situations persist (Richardson, 2009). Few 

research recommends techniques to decorate college students’ profession motivation. 

6. Financial Barriers to Educational Modernization: Institutions battle with restrained funding for faculty 

development and technological upgrades (Kivela, 2011), however studies lack answers for opportunity 

funding models or public-personal partnerships. 

7. Entrepreneurial Training Needs Improvement: While entrepreneurship is a key ability for the destiny 

(Solnet et al., 2015), maximum hospitality packages nonetheless attention on preparing students for 

traditional employment rolls (Lashley & Morrison, 2000). 

8. Industry 4. Zero Readiness in Hospitality Education: The want for digital transformation is evident 

(Buhalis, 2020), however hospitality packages have not begun to fully comprise Industry 4. Zero 

improvements (Tse, 2021). 
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RESEARCH METHODOLOGY 

The examine on Current Challenges in Hospitality Education Adapting to a Changing Industry follows a 

structured studies technique incorporating each number one and secondary studies procedures. The 

method ensures a complete evaluation of the issues affecting hospitality training, offering statistics-driven 

insights and suggestions. 

 

1. Research Design 

This examine adopts a blended-approach method, incorporating each qualitative and quantitative studies 

methods to research challenges in hospitality training. The research follows an exploratory and descriptive 

layout, aiming to discover industry-academia gaps, verify curriculum effectiveness, and compare 

contemporary coaching methodologies. 

 

2. Primary Research 

2.1. Primary Data Collection Methods 

Primary facts are amassed via direct interaction with key stakeholders within the hospitality schooling 

zone, inclusive of college students, school contributors, enterprise professionals, and academic directors. 

A) Surveys and Questionnaires 

• Online and offline surveys are conducted amongst students and college members from hospitality 

institutions. 

• Structured questionnaires include Likert-scale, more than one-desire, and open-ended questions. 

• Key regions covered 

• Satisfaction with present day curriculum and coaching methods 

• Effectiveness of internships and realistic schooling 

• Perception of process potentialities and industry preparedness 

• Technological integration in training 

 

b) Interviews 

Semi-dependent interviews are conducted with hospitality educators, administrators, and industry experts. 

The recognition is on 

• Challenges in updating hospitality curricula 

• The role of enterprise-educational collaborations 

• Perceptions of the task market for hospitality graduates 

 

c) Focus Group Discussions (FGDs) 

• FGDs are carried out with students to explore their evaluations at the effectiveness of their education 

and their preparedness for the enterprise. 

• Discussions highlight gaps in talents education, generation adoption, and smooth competencies 

development. 

 

D) Observations 

• Classroom and realistic training classes in hospitality establishments are located to analyse teaching 

methodologies and scholar engagement. 

• Special attention on technology usage, hands-on training, and faculty interaction. 
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3. Secondary Research 

3.1. Secondary Data Collection Methods 

Secondary studies involve accumulating records from formerly posted assets to provide historical past and 

comparative analysis. 

A) Literature Review 

• Academic journals, research papers, and books related to hospitality education, curriculum 

improvement, and enterprise tendencies are analyzed. 

• Key resources: Google Scholar, ResearchGate, and institutional databases. 

B) Industry Reports and White Papers 

• Reports from corporations which include World Travel & Tourism Council (WTTC), United Nations 

World Tourism Organization (UNWTO), and hospitality schooling our bodies. 

• Insights on employment traits, ability demands, and destiny enterprise projections. 

C) Institutional Policies and Government Reports 

• Policies from hospitality education boards, country wide education ministries, and accreditation our 

bodies. 

• Analysis of curriculum standards, accreditation tips, and new educational reforms. 

D) Case Studies 

• Reviewing great practices from main hospitality establishments global to pick out progressive 

coaching methods and curriculum improvements. 

 

1. Overview of Data Collection Through Surveys 

Surveys are a widely used method for collecting number one information in studies. They help accumulate 

insights from a large sample of respondents efficaciously. In this take a look at on Current Challenges in 

Hospitality Education, surveys are used to accumulate quantitative and qualitative facts from college 

students, faculty, and enterprise specialists. 

 

2. Data Collection Process for Surveys 

• Survey Instrument: Structured questionnaire (on line & offline). 

• Target Audience: Hospitality college students, faculty individuals, and industry specialists. 

• Sampling Technique: Stratified random sampling to make certain representation from one of a kind 

category. 

 

Types of Questions:  

Closed-ended questions (e.g., Likert scale, multiple-preference) for quantitative analysis. 

 

Open-ended questions for qualitative insights. 

Survey Distribution: Google Forms, email, university portals, and in-person distribution. 

Bar Graph Representation in Survey Data Analysis 

Bar graphs assist visualize survey statistics by using evaluating extraordinary responses. Below is an 

instance of how information from survey responses can be represented in a bar graph 

 

THEORITICAL PERSPECTIVE 

The hospitality industry is a dynamic and rapidly evolving sector that demands consistent adaptation from  
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educational institutions. Hospitality education plays a crucial role in preparing future professionals with 

the necessary skills, knowledge, and capabilities to meet industry expectations. However, as the industry 

undergoes significant changes driven by technological advancements, shifting consumer preferences, 

sustainability concerns, and global disruptions, hospitality education faces several challenges in staying 

relevant and effective. 

1. Curriculum and Industry Alignment 

One of the primary challenges in hospitality education is bridging the gap between academic curricula and 

industry requirements. Many programs still focus on theoretical learning rather than practical skill 

development. Employers often report that graduates lack hands-on experience in real-world scenarios, 

leading to a mismatch between job expectations and academic training (Barrows, Powers, & Reynolds, 

2017). 

2. Integration of Technology in Learning 

The rise of artificial intelligence (AI), automation, big data analytics, and virtual reality (VR) is 

transforming the hospitality industry. However, many hospitality schools struggle to incorporate these 

technologies into their curricula due to financial constraints and a lack of skilled faculty. The slow 

adoption of e-learning, online education modules, and smart hospitality systems further widens the gap 

between education and industry advancements (Kim & Connolly, 2012; Law, Buhalis, & Cobanoglu, 

2014). 

3. Lack of Experiential Learning Opportunities 

Hospitality is a service-driven industry where hands-on experience is crucial. While internships and 

industry placements are a part of many hospitality programs, some students report that these experiences 

are unstructured, lack proper mentorship, or are unpaid. There is a growing need for well-structured, 

competency-based internships that provide meaningful learning experiences (Brown, Thomas, & 

Bosselman, 2015). 

4. Online Learning and Practical Skill Development 

The COVID-19 pandemic accelerated the shift to online learning, but hospitality education struggles to 

fully adapt due to the practical nature of the industry. Cooking, housekeeping, front-office management, 

and event planning require physical presence and experiential learning, making it difficult for students to 

gain hands-on skills through virtual platforms. Hybrid learning models need to be developed to balance 

digital theory-based education with in-person practical training (Hsu & Song, 2021). 

5. Shortage of Skilled Faculty 

Finding skilled educators with both academic knowledge and industry experience is a significant 

challenge. Many hospitality instructors come from academic backgrounds and may lack real-world 

industry exposure, while industry professionals may lack teaching experience. This results in an imbalance 

where students may not receive practical insights from industry experts (Barrows et al., 2017). 

6. Industry Perception and Career Sustainability 

Many students perceive hospitality careers as demanding, underpaid, and offering limited growth 

opportunities. This perception leads to a lower enrollment rate in hospitality programs, impacting the 

supply of skilled professionals in the industry. Educational institutions must work towards changing this 

narrative by emphasizing leadership opportunities, career development, and entrepreneurship within the 

hospitality sector (Brown et al., 2015). 

7. Sustainability and Ethical Challenges 

Sustainability is becoming a critical aspect of hospitality education, but many curricula do not effectively  
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address green hotel operations, responsible tourism, and corporate social responsibility (CSR). There is a 

need to embed sustainability education into hospitality programs to prepare future professionals for the  

evolving industry landscape (Gretzel, Sigala, Xiang, & Koo, 2015). 

8. Globalization and Cultural Competency 

The hospitality industry operates on an international scale, and professionals must be equipped with cross-

cultural communication skills. However, hospitality education programs often lack a strong emphasis on 

cultural intelligence and global business strategies. Institutions need to enhance their international 

collaborations, exchange programs, and multilingual education to prepare students for diverse work 

environments (Tussyadiah & Miller, 2019). 

9. Financial Constraints and Institutional Support 

Many hospitality institutions struggle with limited funding for technological enhancements, faculty 

training, and global collaborations. Budget constraints prevent schools from investing in modern teaching 

tools, setting up state-of-the-art simulation labs, and providing better learning experiences for students. 

There is a need for more public-private partnerships to strengthen financial support for hospitality 

education (Law et al., 2014). 

10. Future-Proofing Hospitality Education 

To address these challenges and ensure the relevance of hospitality education, institutions should consider: 

Redesigning curricula to focus on both soft skills (leadership, communication) and hard skills (technology, 

operations) (Sigala, 2018). 

Incorporating digital learning tools like AI-driven training modules, VR-based simulations, and online 

certification programs (Zhong, Sun, Law, & Zhang, 2021). 

Strengthening industry-academic collaborations to provide students with real-world exposure and job-

ready skills (Brown et al., 2015). 

Encouraging research and innovation in hospitality education to adapt to emerging trends (Gretzel et al., 

2015). 

 

The Role of Technology, Online Learning, and Practical Training in Hospitality Education 

Hospitality education has developed appreciably through the years, integrating technological 

improvements and innovative learning strategies to prepare students for the ever-changing industry 

(Barrows, Powers, & Reynolds, 2017). The rise of digital tools, online learning platforms, and immersive 

practical training has transformed traditional hospitality education, offering new opportunities and 

challenges (Law, Buhalis, & Cobanoglu, 2014). This paper explores the role of technology, online 

learning, and practical education in hospitality education, assessing their impact, benefits, limitations, and 

future trends. 

 

Evolution of Technology in Hospitality Education 

Technology has revolutionized hospitality education by enhancing teaching methodologies and improving 

student engagement (Law, Buhalis, & Cobanoglu, 2014). Several technological advancements have 

reshaped the learning experience, including: 

1. Virtual Reality (VR) and Augmented Reality (AR) 

VR and AR provide immersive training experiences, allowing students to simulate real-world hospitality 

scenarios. Examples include virtual hotel tours, housekeeping simulations, and interactive customer 

service training (Zhong, Sun, Law, & Zhang, 2021). 
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2. Artificial Intelligence (AI) and Chatbots 

AI-powered chatbots help students in learning customer interaction, reservations, and front-office  

operations. AI-driven analytics assist educators in tailoring coursework based on individual student 

performance (Tussyadiah & Miller, 2019). 

3. Learning Management Systems (LMS) 

Platforms such as Moodle, Blackboard, and Coursera enable students to access course materials, submit 

assignments, and engage with peers remotely. LMS tools help in monitoring student progress and provide 

instant feedback (Gretzel, Sigala, Xiang, & Koo, 2015). 

4. Hotel Management Softwar 

Training on real-world Property Management Systems (PMS) like Opera and Fidelio prepares students 

for industry demands. These systems allow learners to practice front desk operations, housekeeping 

coordination, and revenue management (Kim & Connolly, 2012). 

5. Online Booking and Digital Marketing 

Students learn about online reputation management, digital marketing, and customer relationship 

management using platforms like Google Ads and TripAdvisor. Hands-on experience with social media 

marketing enhances digital hospitality skills (Sigala, 2018). 

 

Impact of Online Learning on Hospitality Training 

Online learning has become an essential component of hospitality education, particularly post-pandemic, 

offering accessibility and flexibility (Hsu & Song, 2021). 

1. Advantages of Online Learning in Hospitality 

• Flexibility: Students can learn at their own pace, balancing academics with work or internships. 

• Cost-Effective: Reduces travel and accommodation expenses, making education more affordable. 

• Access to Global Knowledge: Online platforms provide insights from industry professionals 

worldwide. 

 

2. Challenges of Online Learning in Hospitality 

• Lack of Hands-on Experience: Unlike traditional classrooms, online courses lack face-to-face 

interaction and real-world practice. 

• Limited Engagement: Digital fatigue and reduced motivation can affect learning outcomes. 

• Technical Barriers: Internet connectivity and digital literacy issues can hinder access. 

 

Importance of Practical Training in Hospitality 

Hospitality is a service-driven industry that requires hands-on experience. Practical training remains vital 

in developing essential skills such as teamwork, communication, and problem-solving (Brown, Thomas, 

& Bosselman, 2015). 

1. Internship and On-the-Job Training 

Real-world exposure enables students to apply theoretical knowledge to industry scenarios. Working in 

hotels, restaurants, and tourism agencies enhances customer service and operational skills. 

2. Simulation Labs and Role-Playing Exercise 

Practical assessments using mock hotels, kitchens, and front desk setups provide experiential learning. 

Role-playing activities develop critical thinking and decision-making abilities. 

3. Industry Collaborations and Case Studies 
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Partnering with hospitality firms for live projects enriches learning. Case studies on successful hospitality 

businesses offer insights into best practices and challenges. 

 

Blended Learning Approach: Combining Technology, Online Learning, and Practical Training 

The integration of technology, online learning, and practical training creates a comprehensive education 

model. This hybrid approach ensures students gain theoretical knowledge, digital proficiency, and real-

world experience (Barrows, Powers, & Reynolds, 2017). 

1. Hybrid Learning Models 

• Combining in-person instruction with virtual modules enhances learning effectiveness. 

• Institutions use VR simulations alongside traditional internships for a balanced education. 

2. Personalized Learning Paths 

• AI-driven adaptive learning helps personalize coursework based on individual student needs. 

• Data analytics allow institutions to assess skill gaps and adjust teaching strategies accordingly. 

 

Challenges in Implementing Technology and Online Learning in Hospitality Education 

Despite its benefits, the adoption of technology and on-line studying in hospitality training faces numerous 

demanding situations 

1. High Implementation Costs 

• Setting up VR labs, purchasing lodge management software program, and retaining online systems 

require significant investment. 

2. Resistance to Change 

• Some educators and institutions may be hesitant to adopt digital equipment, preferring conventional 

teaching methods. 

3. Quality Assurance and Accreditation 

• Ensuring that on-line guides meet enterprise standards and accreditation requirements can be 

complicated. 

 

Future Trends and Innovations in Hospitality Education 

As era maintains to evolve, numerous emerging traits will shape the future of hospitality training: 

1. AI-Powered Personalized Learning 

• AI-pushed tutors and smart assessment gear will create custom designed mastering stories. 

2. Block chain for Certification and Credentials 

• Block chain-primarily based digital certifications will beautify credibility and protection in credential 

verification. 

3. Sustainability-Focused Curriculum 

• Greater emphasis on green practices, ethical business operations, and sustainable tourism schooling. 

4. Micro learning and Gamification 

• Bite-sized guides and game-primarily based mastering will growth pupil engagement and 

 

knowledge retention. 

Technology, Online Learning, and Practical Training in Hospitality Education 

Technology, online learning, and practical training are fundamental components of modern hospitality 

education. While each method has its strengths and limitations, an integrated approach ensures students 
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acquire comprehensive skills (Barrows, Powers, & Reynolds, 2017). To maximize effectiveness, 

institutions must invest in emerging technologies such as AI and VR for immersive learning (Zhong, Sun, 

Law, & Zhang, 2021). A balanced blend of online modules and hands-on training should be adopted 

(Gretzel, Sigala, Xiang, & Koo, 2015). Hospitality programs should continuously update curricula to align 

with industry trends (Law, Buhalis, & Cobanoglu, 2014). By embracing these innovations, hospitality 

education can produce highly skilled graduates who are prepared to excel in the ever-evolving industry. 

Current Challenges Faced by Hospitality Education in Adapting to Industry Changes 

The hospitality industry is continuously evolving due to technological advancements, changing consumer 

preferences, globalization, and sustainability concerns (Sigala, 2018). However, hospitality education 

often struggles to keep pace with these changes. Some key challenges include: 

Curriculum-Industry Gap: Many hospitality courses remain theoretical, failing to integrate the latest 

industry practices, emerging trends, and technological advancements (Brown, Thomas, & Bosselman, 

2015). 

Lack of Experiential Learning: Hands-on experience is crucial in hospitality, yet institutions often lack 

modern simulation labs, well-structured internship programs, and industry-academic collaborations 

(Tussyadiah & Miller, 2019). 

Skill Mismatch: Employers demand graduates who are skilled in customer service, problem-solving, 

digital tools, and sustainability practices, but traditional hospitality programs may not sufficiently cover 

these areas (Hsu & Song, 2021). 

Post-Pandemic Adjustments: The COVID-19 pandemic forced a shift toward contactless services, digital 

guest management, and safety protocols, but many hospitality schools are slow to incorporate these 

changes into their curricula (Hsu & Song, 2021). 

By analyzing these challenges, this study aims to provide insights into how hospitality education can 

evolve to meet modern industry demands. 

Effectiveness of Existing Hospitality Curricula in Preparing Students for Modern Industry Demands 

Hospitality graduates must be industry-ready, yet the effectiveness of current curricula in equipping 

students with essential skills remains a primary concern. Key areas of assessment include: 

Relevance of Course Content: Are hospitality programs updated to include the latest industry trends, such 

as data analytics, revenue management, AI-driven operations, and digital marketing (Kim & Connolly, 

2012). 

Balance Between Theory and Practice: A successful hospitality professional needs practical training 

alongside theoretical knowledge. This study evaluates whether current curricula provide sufficient 

exposure to real-world problem-solving, management skills, and critical thinking (Barrows, Powers, & 

Reynolds, 2017). 

Industry Collaboration and Internship Quality: Hospitality education must integrate internships, 

apprenticeships, and guest lectures from industry professionals to ensure students gain hands-on 

experience and networking opportunities (Law, Buhalis, & Cobanoglu, 2014). 

Assessment of Soft Skills Training: Besides technical knowledge, communication, teamwork, 

adaptability, and cultural intelligence are crucial in hospitality. This study examines how well institutions 

incorporate soft skills development in their teaching approach (Brown, Thomas, & Bosselman, 2015). 

The goal is to determine whether hospitality programs are effectively preparing students for the realities 

of the modern workforce or if changes are required. 

Role of Technology, Online Learning, and Practical Training in Hospitality Education 
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The integration of technology in hospitality education is no longer optional but essential. With the rise of 

AI-driven hotel management, smart automation, digital marketing, and contactless services, students must 

be trained in these areas (Sigala, 2018). This study explores: 

Use of Technology in Hospitality Training: 

AI-powered hotel management systems and data analytics for revenue and operations (Tussyadiah & 

Miller, 2019). 

VR (Virtual Reality) and AR (Augmented Reality) for immersive learning in hospitality simulations 

(Zhong, Sun, Law, & Zhang, 2021). 

E-learning platforms for online skill development (Gretzel, Sigala, Xiang, & Koo, 2015). 

Online Learning vs. Practical Training: 

Many hospitality courses shifted to online learning due to COVID-19, but hospitality education relies on 

physical presence, role-playing, and on-site experience (Hsu & Song, 2021). The challenge lies in 

balancing online theoretical learning with practical skill-building. Hybrid learning models must be 

developed to ensure students receive both digital knowledge and hands-on training (Kim & Connolly, 

2012). 

Challenges of Implementing Technology in Hospitality Education 

Many institutions face difficulties in adopting technology-driven learning, including: 

Funding Constraints: Many institutions lack the financial resources to invest in advanced simulation labs 

and AI-driven training tools (Law, Buhalis, & Cobanoglu, 2014). 

Faculty Digital Proficiency: Educators may lack the necessary digital skills to effectively teach 

technology-driven hospitality courses (Tussyadiah & Miller, 2019). 

Student Accessibility Issues: Students from economically disadvantaged backgrounds may struggle with 

access to high-speed internet, smart devices, and digital tools (Hsu & Song, 2021). 

 

4. To Evaluate the Importance of Sustainability, Ethical Business Practices, and Cultural Diversity 

in Hospitality Programs 

Sustainability, ethics, and cultural competency are getting middle aspects of present day hospitality 

management.  

Eco-Friendly Hotel Operations and Sustainability 

Eco-friendly hotel operations, such as waste management, energy efficiency, and green certifications, are 

increasingly important (Gretzel, Sigala, Xiang, & Koo, 2015). The study examines whether hospitality 

curricula emphasize sustainable tourism, responsible business practices, and carbon footprint reduction 

(Law, Buhalis, & Cobanoglu, 2014). Future hospitality professionals should learn sustainable business 

models and environmental conservation techniques (Tussyadiah & Miller, 2019). 

Ethical Business Practices and Corporate Social Responsibility (CSR) 

Ethical decision-making is crucial in hospitality management, particularly in areas like fair wages, 

workplace inclusivity, and consumer safety (Brown, Thomas, & Bosselman, 2015). The study evaluates 

whether institutions incorporate business ethics, labor laws, and corporate responsibility into their courses 

(Sigala, 2018). 

Cultural Diversity and Globalization 

The hospitality industry operates in a multicultural environment, requiring professionals to develop cross-

cultural communication and adaptability skills (Barrows, Powers, & Reynolds, 2017). This research 

assesses how hospitality schools promote cultural awareness, diversity training, and international 
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hospitality standards (Hsu & Song, 2021). Programs should include international exposure, language 

education, and case studies on global hospitality trends (Sigala, 2018). By analyzing these aspects, the 

study aims to recommend improvements in hospitality education to create ethically aware, culturally  

competent, and environmentally responsible professionals. 

This study provides a comprehensive assessment of hospitality education by focusing on challenges, 

curriculum effectiveness, technology integration, and sustainability initiatives (Law, Buhalis, & 

Cobanoglu, 2014). Addressing these factors is essential for enhancing student preparedness, aligning 

education with industry needs, and ensuring long-term success in the hospitality sector (Tussyadiah & 

Miller, 2019). 

 

DATA ANALYSIS AND INTERPRETATION 

 

Q1. What is your gender? 

 
 

INTERPRETATION 

 Ratio 

Male 70% 

Female 30% 

 

Male 

Female 

Q2. What is your age? 

 

Ratio

Male

Female
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  MEN WOMEN 

21-25 15% 5% 

26-31 30% 15% 

32-40 10% 7% 

40+ 15% 3% 

 

INTERPRETATION  

According to the survey out of a hundred% MEN are 21-25-15%, 26-31-30%, 32-40-10%, forty+-15%. 

WOMEN are 21-25-5%, 26-31-15%, 32-40-7%, 40+-3%. 

21-25 

26-31 

32-40 

forty+ 

 

3. How hard is it for hospitality training to hold up with evolving industry traits? 

 

0%

5%

10%

15%

20%

25%

30%

35%

21-25 26-31 32-40 40+

MEN

WOMEN

14%

14%

14%

22%

36%

MEN, WOMEN

Not challenging at all Slightly challenging Neutral Challenging Very challenging
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 MEN WOMEN 

Not challenging at all 10% 3% 

Slightly challenging 10% 7% 

Neutral 10% 5% 

Challenging 15% 5% 

Very challenging 25% 10% 

 

INTERPRETATION  

According to the survey out of one hundred% half of the guy’s respondent stated Not challenging in any  

respect-10%, Slightly hard-10%, Neutral-10%, Challenging-15%, Very hard-25%. WOMEN SAID Not  

difficult in any respect-3%, Slightly tough-7%, Neutral-5%, Challenging-5%, Very hard-10%. 

Not tough at all 

Slightly difficult 

Neutral 

Challenging 

Very tough 

Suggested Answer: 5 (Very hard) 

 

4. How effective is the contemporary hospitality curriculum in getting ready college students for 

actual-world enterprise demanding situations? 

 
 

 MEN WOMEN 

Not at all 10% 3% 

Slightly 10% 7% 

Neutral 10% 5% 

Effective 15% 5% 

10%

10%

10%

15%

25%
3%

7%

5%5%

10%

0%

5%

10%

15%

20%

25%
Not at all

Slightly

NeutralEffective

Very effective

MEN WOMEN

https://www.ijfmr.com/


 

International Journal for Multidisciplinary Research (IJFMR) 
 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com       ●   Email: editor@ijfmr.com 

 

IJFMR250240126 Volume 7, Issue 2, March-April 2025 16 

 

Very effective 25% 10% 

 

INTERPRETATION  

According to the survey out of 100% half of the men respondent said, Not in any respect-10%, Slightly-

10%, Neutral-10%, Effective-15%, Very powerful-25%. WOMEN SAID Not in any respect-3%, Slightly-

7%, Neutral-5%, Effective-5%, Very powerful-10%. 

Not in any respect 

Slightly 

Neutral 

Effective 

Very effective 

Suggested Answer: 5 (Very effective) 

 

5. How vast is the role of generation (e.g., AI, automation, digital advertising and marketing) in 

contemporary hospitality training? 

 
 

 MEN WOMEN 

Not significant at all 10% 3% 

Slightly significant 10% 7% 

Neutral 10% 5% 

Significant 15% 5% 

Very significant 25% 10% 

 

INTERPRETATION  

According to the survey out of 100% 1/2 of the men respondent stated Not great at all-10%, Slightly full-

size-10%, Neutral-10%, Significant-15%, Very vast-25%. WOMEN SAID Not sizeable at all-3%, Slightly 

big-7%, Neutral-5%, Significant-5%, Very extensive-10%. 

Not significant at all, 
10%

Slightly significant, 
10% Neutral, 10%

Significant, 15%

Very significant, 25%

Not significant at all, 
3%

Slightly significant, 
7%

Neutral, 5% Significant, 5%

Very significant, 10%

0%

5%

10%

15%

20%

25%

30%

Not significant at all Slightly significant Neutral Significant Very significant

MEN WOMEN
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Not enormous in any respect 

Slightly extensive 

Neutral 

Significant 

Very full-size 

Suggested Answer: 5 (Very considerable) 

 

6. How critical is online mastering for hospitality college students compared to standard classroom 

schooling? 

 
 

 MEN WOMEN 

Not important at all 10% 3% 

Slightly important 10% 7% 

Neutral 10% 5% 

Important 15% 5% 

Very important 25% 10% 

 

INTERPRETATION  

According to the survey out of a hundred% half of the guy’s respondent stated Not crucial in any respect-

10%, Slightly important-10%, Neutral-10%, Important-15%, Very crucial-25%. WOMEN SAID Not 

critical at all-3%, Slightly crucial-7%, Neutral-5%, Important-5%, Very essential-10%. 

Not important in any respect 

Slightly important 

Neutral 

Important 

Very important 

Not important at
all

Slightly
important

Neutral Important Very important

MEN 10% 10% 10% 15% 25%

WOMEN 3% 7% 5% 5% 10%

0%

2%

4%

6%

8%

10%

12%

0%

5%

10%

15%

20%

25%

30%

MEN WOMEN
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Suggested Answer: 5 (Very crucial) 

 

7. How well do hospitality applications integrate sustainability and ethical business practices into 

their curricula? 

 
 

 MEN WOMEN 

Not well at all 10% 3% 

Slightly well 10% 7% 

Neutral 10% 5% 

Well 15% 5% 

Very well 25% 10% 

 

INTERPRETATION  

According to the survey out of one hundred% half of the men respondent said Not nicely at all-10%, 

Slightly well-10%, Neutral-10%, Well-15%, Very nicely-25%. WOMEN SAID Not properly in any 

respect-3%, Slightly properly-7%, Neutral-5%, Well-5%, Very nicely-10%. 

Not well in any respect 

Slightly nicely 

Neutral 

Well 

Very well 

Suggested Answer: 5 (Very properly) 

 

 

 

 

10% 10% 10%

15%

25%

3%

7%

5% 5%

10%

0%

5%

10%

15%

20%

25%

30%

Not well at all Slightly well Neutral Well Very well

MEN WOMEN
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8. How crucial is hands-on practical education in hospitality training for process readiness? 

 
 

 MEN WOMEN 

Not important at all 10% 3% 

Slightly important 10% 7% 

Neutral 10% 5% 

important 25% 10% 

Highly important 15% 5% 

 

INTERPRETATION  

According to the survey out of 100% half of the men respondent said Not essential in any respect-10%, 

Slightly important-10%, Neutral-10%, Important-25%, Highly critical-15%. WOMEN SAID Not 

essential at all-3%, Slightly essential-7%, Neutral-5%, Important-10%, Highly essential-5%. 

Not important in any respect 

Slightly important 

Neutral 

Important 

Highly critical 

Suggested Answer: 4 (Important) 

 

 

 

 

 

 

 

MEN

WOMEN

0%

5%

10%

15%

20%

25%

Not important
at all

Slightly
important

Neutral important Highly
important

MEN WOMEN
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9. How efficiently do hospitality publications put together college students for dealing with 

cultural diversity inside the industry? 

 
 

 MEN WOMEN 

Not at all 10% 3% 

Slightly 10% 7% 

Neutral 10% 5% 

Effective 15% 5% 

Very effective 25% 10% 

 

INTERPRETATION  

According to the survey out of one hundred% half of the guy’s respondent stated, Not at all-10%, Slightly-

10%, Neutral-10%, Effective-15%, Very powerful-25%. WOMEN SAID Not in any respect-3%, Slightly-

7%, Neutral-5%, Effective-5%, Very effective-10%. 

Not at all 

Slightly 

Neutral 

Effective 

Very powerful 

Suggested Answer: 5 (Very effective) 

 

 

 

 

 

 

10%

10%

10%

15%

25%
40%

Not at all Slightly Neutral Effective Very effective
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10. How critical is industry collaboration (internships, visitor lectures, industry visits) in 

improving hospitality education? 

 
 

 MEN WOMEN 

Not Crucial at All 10% 3% 

Slightly Crucial 10% 7% 

Neutral 10% 5% 

Crucial 25% 10% 

Very Crucial 15% 5% 

 

INTERPRETATION  

According to the survey out of one hundred% half of the guy’s respondent stated Not Crucial at All-10%, 

Slightly Crucial-10%, Neutral-10%, Crucial-25%, Very Crucial-15%. WOMEN SAID Not Crucial at All-

3%, Slightly Crucial-7%, Neutral-5%, Crucial-10%, Very Crucial-5%. 

Not Crucial at All 

Slightly Crucial 

Neutral 

Crucial 

Very Crucial 

Answer: 4 (Crucial) 

 

Limitations of the Study 

1. Limited Sample Size and Regional Focus 

The take a look at can be primarily based on information gathered from a particular geographic location  

or a constrained range of establishments, which might not mirror global hospitality education challenges.  

Not Crucial at All, 
10% Slightly Crucial, 10% Neutral, 10%

Crucial, 25%

Very Crucial, 15%

Not Crucial at All, 3%

Slightly Crucial, 7%

Neutral, 5%

Crucial, 10%

Very Crucial, 5%

0%

5%

10%

15%

20%

25%

30%

Not Crucial at All Slightly Crucial Neutral Crucial Very Crucial

MEN WOMEN
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Future studies should encompass a more various sample of institutions across a couple of countries. 

2. Rapidly Changing Industry Trends 

The hospitality area is incredibly dynamic, and tendencies along with technology adoption, consumer 

behavior, and sustainability necessities evolve quickly. Findings and guidelines may want to be frequently 

up to date to remain applicable. 

3. Subjective Nature of Qualitative Data 

Many components of hospitality training (e.g., scholar delight, effectiveness of education) are primarily 

based on private perceptions, making it hard to draw absolute conclusions. An aggregate of quantitative 

surveys and objective performance information could decorate future research. 

4. Institutional Variability 

Different hospitality establishments range in resources, funding, and teaching methodologies, making it 

hard to create one-size-fits-all pointers. The effectiveness of recommended upgrades will depend on 

institutional readiness and economic abilities. 

5. Potential Bias in Data Collection 

Surveys and interviews can also reflect response biases, as students, college, and industry professionals 

may also offer critiques primarily based on non-public experiences rather than goal assessment. Future 

research must include longitudinal records and comparative research across more than one establishments. 

 

Conclusion 

This observe highlights essential challenges in hospitality education and proposes realistic solutions to 

bridge the gap between educational training and enterprise requirements. While some limitations exist, 

the findings offer a strong basis for improving hospitality training thru curriculum modernization, 

technology adoption, practical schooling, and industry collaborations. 
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