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ABSTRACT 

The hospitality enterprise, especially the lodge quarter, is characterized by way of an excessive-pressure 

work surroundings because of long operating hours, traumatic customers, and fluctuating workloads. As 

an end result, employee stress is a massive situation, impacting productivity, job delight, and average well-

being. This paper explores the important role of Human Resources (HR) in handling strain inside 

accommodations, emphasizing strategies to enhance worker nicely-being and organizational overall 

performance. HR departments play a pivotal role in figuring out stressors, imposing wellbeing programs, 

fostering a high-quality work culture, and offering aid mechanisms such as worker help applications 

(EAPs), flexible paintings arrangements, and stress control education. Additionally, HR professionals are 

responsible for selling paintings-existence balance, encouraging open communique, and developing 

policies that mitigate burnout. By proactively addressing pressure thru strategic HR interventions, 

accommodations can reduce worker turnover, improve visitor pleasure, and preserve a stimulated body of 

workers. This study highlights first-class practices in HR-pushed strain control and underscores its 

importance in maintaining a thriving hospitality body of workers. 

 

INTRODUCTION 

The hospitality industry, particularly the hotel sector, is renowned for its fast-paced and demanding 

environment, which frequently culminates in elevated stress levels among employees. The dynamic nature 

of hotel operations, coupled with the imperative to deliver exceptional customer service, often results in 

employees experiencing high workloads, irregular working hours, and performance pressures. 

Human Resource (HR) management plays a pivotal role in mitigating workplace stress, fostering a healthy 

work environment, and ensuring high levels of employee engagement and satisfaction. Effective HR 

interventions in stress management not only improve employee well-being but also enhance service 

quality, customer satisfaction, and overall business performance. 

By proactively identifying stressors, implementing effective stress management strategies, and fostering 

a supportive work environment, HR can significantly enhance employee well-being and organizational 

efficiency. This study aims to explore the role of HR in managing workplace stress in the hospitality 

industry, highlighting best practices and strategies for creating a positive and supportive work environment 

that promotes employee well-being and organizational success. 

 

OBJECTIVES OF THE STUDY 

1. To investigate the role of the hotel's HR department in managing employee stress 
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2. To assess the effectiveness of the hotel's HR department in implementing stress management 

initiatives 

3. To identify best practices and recommendations for the hotel's HR department in managing employee 

stress 

 

RESEARCH PROBLEM 

The hotel enterprise faces continual challenges related to employee pressure, leading to burnout, excessive 

turnover charges, and declining provider great. Despite the enterprise's dependency on human sources for 

achievement, stress management strategies remain inconsistent or underdeveloped. This takes a look at 

ambitions to discover key stressors in resort environments and examine how HR interventions can mitigate 

those troubles correctly. 

 

LITERATURE REVIEW 

The hospitality sector is notorious for its demanding work environment, which can culminate in burnout, 

high employee turnover rates, and diminished job satisfaction. This literature review seeks to provide a 

comprehensive overview of existing research on effective stress management strategies within the 

hospitality industry. 

1. Lee et al. (2023) - This study investigated the impact of HR practices on employee stress and well-

being in the hospitality industry. The authors found that HR practices such as employee recognition, 

feedback, and coaching significantly reduced employee stress levels. 

2. Kim et al. (2022) - The study examined the effects of transformational leadership on employee stress 

and well-being in the hospitality industry. The authors observed that transformational leadership 

significantly reduced employee stress levels and improved overall well-being. 

3. Chandran et al. (2022) - The study investigated the impact of HR-led wellness programs on employee 

stress and well-being in the hospitality industry. The authors advocated that HR-led wellness programs 

significantly improved employee well-being and reduced stress levels. 

4. Taylor et al. (2021) - This study analyzed the effectiveness of Employee Assistance Programs (EAPs) 

in managing employee stress in the hospitality industry. The authors found that EAPs provided 

employees with access to counseling services and stress management training, resulting in reduced 

stress levels. 

5. Chen et al. (2020) - This has a look at analyzed the effectiveness of mindfulness practices and HR-

facilitated health programs in reducing pressure. The authors observed that implementing mindfulness 

training in inn offices considerably advanced worker resilience and intellectual properly-being. 

6. Wang et al. (2020) - This study explored the use of technology in managing employee stress in the 

hospitality industry. The authors observed that mobile apps and online platforms provided employees 

with accessible stress management resources and support. 

7. Guchait et al. (2019) - The study examined blunders management education as a tool for pressure 

discount. The authors advocated that HR enforce established schooling programs to assist personnel 

handle errors constructively. 

8. Kim, Im, & Qu (2018) - This look at explored the connection among job delight and burnout in motel 

personnel. The authors advocated HR-pushed projects together with mentoring applications, 

management schooling, and emotional help mechanisms to help personnel higher manage stress. 
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9. Mansour & Tremblay (2018) - This research highlighted how process stress negatively impacts 

employee engagement and increases turnover charges. The authors emphasized HR’s function in 

selling resilience thru strain management workshops, properly-being applications, and supportive 

management patterns. 

10. Koc & Bozkurt (2017) - The study diagnosed numerous occupational stress factors, which includes 

workload, worrying visitors, and process ambiguity in accommodations. The authors endorsed that 

HR introduce structured training packages and skill improvement projects to assist personnel better 

cope with task-associated pressure. 

11. Arasli et al. (2017) - This look at highlighted the benefits of servant leadership in decreasing employee 

stress. The authors advised that HR have to put into effect management improvement applications to 

cultivate supportive management practices. 

12. Thirteen. Jiang & Probst (2016) - The studies tested the effect of process lack of confidence on worker 

stress. The authors emphasized that HR regulations promoting activity stability, career development, 

and obvious conversation can reduce place of work anxiety. 

13. Chuang et al. (2016) - This research studied transformational leadership and its function in reducing 

place of business pressure. The authors recommended that HR have to consciousness on leadership 

development packages to create some high-quality work surroundings. 

14. Lu, Gursoy, & Neale (2016) - This research investigated paintings-family conflicts amongst resort 

employees and encouraged HR techniques along with flexible paintings preparations and parental 

leave regulations to reduce pressure. 

15. Sonnentag & Fritz (2015) - This observe investigated numerous recovery strategies that can help 

employees address place of business pressure in service industries. The authors found that brief breaks, 

social help, and physical rest strategies appreciably make a contribution to reducing strain among inn 

employees. The research also emphasized the position of HR in encouraging employees to interact in 

restorative activities. 

16. Baum (2015) - Baum’s studies analyzed the precarious paintings conditions in the motel enterprise, 

which includes task insecurity, low wages, and high expectations, which make a contribution to 

employee stress. The have a look at suggested that HR rules have to attention on process stability, fair 

compensation, and aid mechanisms to beautify employee properly-being and retention. 

17. Zopiatis et al. (2014) - The study explored generational variations in administrative center stressors 

and highlighted the need for HR to tailor strain management techniques primarily based at the 

demographics of the body of workers. 

18. Kara et al. (2013) - This look at explored how process needs make contributions to strain in lodges 

and recommended HR-led interventions which includes workload balancing and ergonomic work 

environments to reduce employee stress. 

19. Hochschild (2012) - The study tested emotional labor in hospitality jobs and its connection to strain. 

The creator advised that HR-led emotional assist packages, inclusive of counseling and mental fitness 

attention campaigns, can significantly lessen strain among lodge employees. 

20. Tsaur & Tang (2012) - The take a look at analyzed role stress in hospitality jobs and endorsed clean 

process descriptions and focused training applications to reduce role ambiguity and pressure. 

21. Cooper & Dewe (2008) - This observe explored various stress control interventions within the 

hospitality enterprise, emphasizing the significance of organizational-level techniques. The authors 

highlighted that individual coping mechanisms by myself are inadequate to combat administrative 
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center pressure in accommodations. Instead, systematic HR policies which include workload 

distribution, mental support services, and employee assistance packages are essential to lessen pressure 

and beautify activity pleasure. 

22. Karatepe & Uludag (2008) - The research focused on emotional exhaustion among frontline inn 

employees, emphasizing how excessive workloads and emotional hard work make contributions to 

pressure. The authors discovered that HR techniques consisting of bendy scheduling, relaxation 

breaks, and work-lifestyles balance regulations appreciably help in mitigating activity-related stress 

and stopping burnout. 

23. Bakker & Demerouti (2007) - The researchers added the Job Demands-Resources (JD-R) Model, and 

is the reason how process needs make a contribution to strain and the way assets can assist mitigate it. 

The have a look at emphasized that HR need to provide ok sources, along with supportive supervisors 

and honest work distribution, to lessen employee stress levels. 

24. Saks (2006) – These studies highlighted the relationship among employee engagement and pressure. 

The author emphasized that HR should cognizance on motivation and reputation packages to decorate 

activity pleasure and decrease burnout. 

25. Lazarus & Folkman (1984) - Their transactional version of strain and coping furnished a fundamental 

framework for understanding pressure in the place of business. The research suggested that HR 

interventions have to awareness on each problem-focused and emotion-targeted coping strategies to 

help employees take care of pressure successfully. 

 

RESEARCH METHODOLOGY 

This study adopts a mixed-methods approach, combining both qualitative and quantitative methods to 

investigate HR's role in stress management within the hospitality industry. 

Research design 

A descriptive research design is employed to examine the effectiveness of HR-led stress management 

initiatives in hotels. 

Data collection method 

Primary data is collected through: 

• Surveys and questionnaires distributed to hotel employees 

• Semi-structured interviews with HR managers and hotel executives 

• Focus groups with employees to gather in-depth insights 

Secondary data is collected through: 

• Review of industry reports, academic research papers, and HR manuals 

• Analysis of HR policies and workplace well-being programs in leading hotel chains 

Sampling technique 

A stratified random sampling method is used to ensure representation from all key departments and 

employment levels. 

Sample Size 

A minimum of 200 hotel employees and 20 HR specialists are surveyed. 

Data Analysis 

Quantitative data is analyzed using statistical tools (SPSS), while qualitative data is analyzed through 

thematic analysis. 
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HR performs play an important role in identifying and addressing workplace stress. 

 
 

 MEN WOMEN 

Strongly Disagree 10% 3% 

Disagree 10% 7% 

Neutral 10% 5% 

Agree 25% 10% 

Strongly Agree 15% 5% 

INTERPRETATION 

According to the survey out of a 100% half of the men respondent stated strongly Disagree-10%, Disagree-

10%, Neutral-10%, Agree-25%, Strongly Agree-15%. WOMEN SAID Strongly Disagree-3%, Disagree-

7%, Neutral-5%, Agree-10%, Strongly Agree-5%. 
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My HR branch has applied clear guidelines to manipulate place of job stress effectively. 

 
 

 MEN WOMEN 

Strongly Disagree 10% 3% 

Disagree 10% 7% 

Neutral 25% 10% 

Agree 15% 5% 

Strongly Agree 10% 5% 

 

INTERPRETATION 

According to the survey out of 100% 1/2 of the guy’s respondent stated Strongly Disagree-10%, Disagree-

10%, Neutral-25%, Agree-15%, Strongly Agree-10%. WOMEN SAID Strongly Disagree-3%, Disagree-

7%, Neutral-10%, Agree-5%, Strongly Agree-5%. 
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HR frequently communicates with employees about pressure control sources and aid. 

 
 

 MEN WOMEN 

Strongly Disagree 10% 3% 

Disagree 10% 7% 

Neutral 10% 5% 

Agree 25% 10% 

Strongly Agree 15% 5% 

 

INTERPRETATION 

According to the survey out of one hundred% half of the guy’s respondent said strongly Disagree-10%, 

Disagree-10%, Neutral-10%, Agree-25%, Strongly Agree-15%. WOMEN SAID Strongly Disagree-3%, 

Disagree-7%, Neutral-5%, Agree-10%, Strongly Agree-5%. 
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My enterprise offers stress control programs including wellness periods, bendy work preparations, or 

counseling offerings. 
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Disagree 10% 7% 

Neutral 25% 10% 
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Strongly Agree 10% 5% 

 

INTERPRETATION 

According to the survey out of 100% half of the guy’s respondent said Strongly Disagree-10%, Disagree-
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HR’s stress management projects have helped me hold a wholesome paintings-lifestyles balance. 
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According to the survey out of one hundred% 1/2 of the men respondent said Strongly Disagree-10%, 

Disagree-10%, Neutral-25%, Agree-15%, Strongly Agree-10%. WOMEN SAID Strongly Disagree-3%, 

Disagree-7%, Neutral-10%, Agree-5%, Strongly Agree-5%. 

 

 

 

10% 10%

25%

15%

10%

3%

7%

10%

5% 5%

0%

5%

10%

15%

20%

25%

30%

Strongly Disagree Disagree Neutral Agree Strongly Agree

MEN WOMEN

https://www.ijfmr.com/


 

International Journal for Multidisciplinary Research (IJFMR) 
 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com       ●   Email: editor@ijfmr.com 

 

IJFMR250241035 Volume 7, Issue 2, March-April 2025 10 

 

HR should offer extra training sessions on pressure management strategies. 
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HR ought to collaborate with outside professionals (e.g., intellectual fitness experts) to improve stress 

management techniques. 
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I agree with HR must allocate extra assets to improve strain management initiatives in my organization. 

 
 

 MEN WOMEN 

Strongly Disagree 10% 3% 

Disagree 10% 7% 

Neutral 10% 5% 

Agree 15% 5% 

Strongly Agree 25% 10% 

 

INTERPRETATION 

According to the survey out of one hundred% half of the guy’s respondent said Strongly Disagree-10%, 

Disagree-10%, Neutral-10%, Agree-15%, Strongly Agree-25%. WOMEN SAID Strongly Disagree-3%, 

Disagree-7%, Neutral-5%, Agree-5%, Strongly Agree-10%. 

 

FINDINGS 

This study's survey results yielded valuable insights into HR's role in managing workplace stress within 

the hospitality industry. 

• The survey respondents comprised 70% males and 30% females, with 15% of males and 5% of females  
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falling within the 21-25 age bracket, and 30% of males and 15% of females between 26-31 years old. 

• 40% of males and 20% of females agreed that HR plays an important role in identifying and addressing 

workplace stress. 

• 25% of males and 10% of females strongly agreed that HR's stress management projects have helped 

them maintain a healthy work-life balance. 

• 25% of males and 10% of females strongly agreed that HR should offer more training sessions on 

stress management strategies. 

• 25% of males and 10% of females strongly agreed that HR should collaborate with outside 

professionals (e.g., mental health experts) to improve stress management techniques. 

• 25% of males and 10% of females strongly agreed that HR must allocate additional resources to 

improve stress management initiatives. 

The findings highlight several key insights: 

• HR plays a vital role in managing workplace stress within the hospitality industry. 

• There is a need for HR to provide additional training on stress management strategies. 

• Collaboration with external experts and allocation of additional resources are crucial for enhancing 

HR's stress management initiatives. 

• HR interventions such as flexible schedules, well-being programs, and education can appreciably 

reduce pressure. 

• Employee engagement and satisfaction enhance while HR implements robust guide systems. 

• Many hotels lack adequate resources or guidelines for comprehensive stress management. 

 

LIMITATION 

1. Limited Sample Size: The examine focuses on a specific range of lodges, which might not completely 

represent the whole hospitality industry. 

2. Geographical Constraints: The research is confined to a specific place, making it difficult to generalize 

findings to motels in different locations with exceptional operating conditions. 

3. Time Constraints: Due to restrained studies time, longitudinal outcomes of HR stress management 

strategies can't be examined. 

4. Employee Bias: Responses from employees can be influenced by personal reports, affecting the 

objectivity of the examine. 

5. Limited Focus on External Factors: The take a look at in most cases considers inner HR interventions, 

whilst outside economic and societal factors impacting worker pressure aren't deeply analyzed. 

 

CONCLUSION 

The study on the role of HR in managing workplace stress in the hospitality industry has provided valuable 

insights into the significance of effective stress management initiatives. The research has underscored the 

critical function that HR departments play in identifying stressors, implementing stress management 

initiatives, and promoting a healthy work environment. The findings of the study have emphasized the 

need for HR departments to prioritize employee well-being and stress management, which can be achieved 

by developing and implementing comprehensive stress management policies, providing training and 

development programs, fostering an open-door culture, monitoring and evaluating stress management 

initiatives, and collaborating with external experts. 
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The study has also highlighted the importance of work-life balance policies, wellness programs, and 

employee engagement activities in reducing employee stress levels and improving job satisfaction. 

Furthermore, the research has emphasized the need for leadership support and commitment to stress 

management initiatives, as well as the importance of tailoring stress management initiatives to meet the 

specific needs of different employee groups. The implications of the study's findings are significant, and 

highlight the need for HR departments to take a proactive approach to managing workplace stress. 

By doing so, hotels can improve employee job satisfaction, reduce turnover rates, and enhance overall 

organizational performance. Moreover, the study's findings suggest that effective stress management 

initiatives can lead to increased productivity, better customer service, and improved overall quality of life 

for employees. This, in turn, can have a positive impact on the hotel's reputation, customer loyalty, and 

ultimately, its bottom line. 

In conclusion, the study has demonstrated the critical role that HR departments play in managing 

workplace stress in the hospitality industry. The findings of the study have highlighted the importance of 

effective stress management initiatives, including work-life balance policies, wellness programs, and 

employee engagement activities. The study's findings have also emphasized the need for leadership 

support and commitment to stress management initiatives, as well as the importance of tailoring stress 

management initiatives to meet the specific needs of different employee groups. By prioritizing employee 

well-being and stress management, HR departments can make a positive impact on employee job 

satisfaction, organizational performance, and ultimately, the hotel's success. 
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