
 

International Journal for Multidisciplinary Research (IJFMR) 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com   ●   Email: editor@ijfmr.com 

 

IJFMR250241473 Volume 7, Issue 2, March-April 2025 1 

 

Analyzing the Role of the Maternity Benefit 

(Amendment) Act, 2017 in Enhancing Women’s 

Economic Contribution in Rajasthan 
 

Kinjal Sharma1, Dr. Bindu Jain2 

 
1Research Scholar, 2Professor 

1, 2Department of Business Administration, UOR, Jaipur, Rajasthan, India 

 

Abstract 

This study looks at how the Maternity Benefit (Amendment) Act, 2017 is being implemented and 

how it affects women's economic engagement in Rajasthan, especially in the unorganized and 

rural sectors. It seeks to evaluate the Act's efficacy, pinpoint roadblocks, and examine its 

socioeconomic effects. The results, which are based on secondary data from reports, publications, 

and surveys, show that although maternity benefits are more widely known and used in urban 

areas, they are still scarce in rural areas because of societal hurdles, employer resistance, and lax 

enforcement. Even though longer paid parental leave has increased employee retention, women's 

job advancement is still constrained by traditional gender norms. The study concludes that there 

are still large implementation gaps even if women's rights have been protected. Increasing 

awareness, enhancing employer compliance, tackling sociocultural issues, and bolstering 

enforcement are some of the recommendations in unorganized sectors. To better comprehend and 

improve the Act's results, future studies should concentrate on employer viewpoints and 

geographical comparisons. 

Keywords: Maternity Benefit (Amendment) Act, 2017, Women’s Economic Participation, 

Rajasthan Workforce, Socioeconomic Impact, Gender Equality in Employment, Informal Sector 

Challenge 

1.0 Introduction 

One of the most important markers of social change, gender equality, and economic progress is the 

number of women in the workforce. But even while gender equality has advanced significantly in recent 

years, women in India still confront several obstacles that prevent them from realizing their full 

economic potential. The lack of legislation that appropriately accommodate women's needs, especially 

during and after pregnancy, is one of the biggest obstacles to their involvement in the workforce. For 

working moms, maternity leave and childcare assistance are crucial because they enable them to strike a 

balance between their obligations as caretakers and their career goals. The Maternity Benefit 

(Amendment) Act, 2017 was introduced in India to partially close this gap. This law was a breakthrough 

in promoting gender equity in the job and increasing the financial contributions made by women. 
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The Maternity Benefit Act, 1961, which had previously offered maternity leave for up to 12 weeks, 

underwent several significant changes as a result of the Maternity Benefit (Amendment) Act, 2017. India 

is one of the few nations in the world with prolonged maternity leave benefits, since the updated law 

increased the length of leave for women working in the formal sector from 12 to 26 weeks. In order to 

allow working mothers to breastfeed and care for their infants during business hours, the Act also 

established provisions for crèche facilities in enterprises with more than fifty employees. The Act also 

sought to provide benefits to women working in the unorganized or informal sector, where many women 

workers are employed but frequently do not have access to these types of benefits. These measures were 

supposed to not only improve women's health and well-being but also expand their economic 

engagement, creating more gender equality in the workplace and encouraging more women to remain in 

the workforce after childbirth. 

This study particularly examines the effects of the Maternity Benefit (Amendment) Act, 2017 on 

Rajasthan, an Indian state renowned for its distinct socioeconomic environment. Gender inequality has 

long been a problem in Rajasthan, the largest state in India by area, where women face numerous 

obstacles to healthcare, education, and economic engagement.Rajasthan has achieved great progress in 

recent years in enhancing women's health and education in spite of these obstacles. As an illustration of 

the state's efforts to empower women via education, the female literacy rate in Rajasthan rose from 

52.66% in 2011 to 60.58% in 2021. The state's female workforce participation % is still well below the 

national average, though. In contrast to the national average of 27.6%, Rajasthan's female workforce 

participation rate was just 25.2%, according to the 2011 Census. This underscores the necessity of 

policies that actively promote and facilitate women's engagement in the workforce. 

Indicator Figure Source 

Female Literacy Rate (2011 Census) 

52.66% 

(2011) 

Census of India, 

2011 

Female Literacy Rate (2021 Census) 

60.58% 

(2021) 

Census of India, 

2021 

Female Workforce Participation Rate (Rajasthan, 2011 

Census) 25.20% 

Census of India, 

2011 

National Female Workforce Participation Rate (India, 

2011 Census) 27.60% 

Census of India, 

2011 

Source: Census of India, 2011 & 2021 

The state nevertheless faces ongoing gender imbalances in the workforce, even after a number of 

government programs and efforts were put in place to encourage women to participate in economic 

activity. Social and cultural standards, limited mobility because of family obligations, discrimination 

based on gender, and lack of access to child care are some of the obstacles women in Rajasthan 

encounter when trying to enter and stay in the workforce. Women frequently quit their professions after 

giving birth or are deterred from looking for work in the first place due to the traditional role of women 

as caregivers, the lack of maternity leave, and the lack of support networks.These problems are 

especially severe in rural areas, where most women work in family-run businesses, agriculture, or 

informal labour, and where official employment and maternity benefits are still relatively unknown. 
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A possible remedy for these problems is the Maternity Benefit (Amendment) Act, 2017, which offers 

legislative provisions to assist women both during and after pregnancy. The purpose of the Act is to 

facilitate women's return to the workforce following childbirth without endangering their health or the 

health of their offspring. However, a few factors, such as employer compliance, the law's efficient 

implementation, and understanding of the law—especially in Rajasthan's rural and informal sectors, 

where most women work—will determine whether the Act is successful in increasing women's 

economic contribution. 

Only 27% of Indian women were officially employed as of 2020, making it one of the countries with the 

lowest labour force participation rates in the world, according to a research by the International Labour 

Organization (ILO). This is especially true in states like Rajasthan, where women continue to participate 

in the workforce at a far lower rate than men. In Rajasthan, over 69% of women are employed in 

agriculture, with another 12% working in other unorganized industries, according to the National Family 

Health Survey (NFHS-5). Since most of these women work in the unorganized sector, where labour 

regulations are frequently either non-existent or badly applied, they are not covered by the Maternity 

Benefit Act. The absence of childcare and maternity leave for these women support, which sometimes 

leads to them quitting their jobs after giving birth or not working at all. 

Indicator Figure Source 

Women Employed in Agriculture 

(Rajasthan, NFHS-5) 69% 

National Family Health Survey 

(NFHS-5), 2021 

Women Employed in Informal Sectors 

(Rajasthan, NFHS-5) 12% 

National Family Health Survey 

(NFHS-5), 2021 

India’s Female Labour Force Participation 

Rate (2020, ILO) 27% 

International Labour Organization 

(ILO), 2020 

Source: National Family Health Survey (NFHS-5), 2021 & International Labour Organization (ILO), 

2020 

Additionally, the Maternity Benefit (Amendment) Act's efficacy depends on societal perceptions of 

women's employment as well as the legal structure. Even though more Indian women are joining the 

workforce, they still struggle to balance work and family obligations, according to a World Bank survey. 

Women frequently leave the profession or have their career advancement hampered due to a lack of 

accessible and inexpensive childcare, cultural assumptions that women should be the primary caretakers, 

and a lack of corporate assistance.Although the Maternity Benefit (Amendment) Act and other maternity 

leave legislation attempt to address some of these issues, it is unclear how they will be received, 

particularly in conservative regions like Rajasthan. 

With an emphasis on women's employment, income production, and career advancement, this study 

aims to examine the effects of the Maternity Benefit (Amendment) Act, 2017 on women's economic 

involvement in Rajasthan. The study will examine how well the Act has worked to promote women's 

economic empowerment, close the gender gap in the workforce, and expand women's access to 

maternity benefits. The study will also look at the difficulties in putting the Act into practice and whether 

women in rural and urban regions can utilize the benefits of the law and are fully aware of their rights. 
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Indicator Figure Source 

Maternity Leave Duration (Maternity 

Benefit Amendment Act, 2017) 

26 

weeks 

Government of India, Ministry of 

Labour and Employment, 2017 

Source: Government of India, Ministry of Labour and Employment, 2017 

This study intends to shed light on how maternity benefits might help address the difficulties Rajasthani 

women encounter by concentrating on the state. Rajasthan offers a distinctive case study for 

comprehending the effects of maternity benefits in an area with a sizable rural population, where access 

to welfare benefits and formal work is restricted. The results of this study will add to the continuing 

discussion about how maternity benefits might support women's economic empowerment and offer 

policy suggestions for enhancing state-level Maternity Benefit (Amendment) Act implementation. 

1.1 Objectives of the Study 

• To assess the degree of Rajasthan's implementation of the Maternity Benefit (Amendment) Act, 

2017. 

• To evaluate how the Maternity Benefit (Amendment) Act, 2017 has affected employment rates of 

women in Rajasthan. 

• To investigate the financial advantages of the 2017 Maternity Benefit (Amendment) Act for 

women workers in Rajasthan. 

• To determine the obstacles preventing Rajasthan's Maternity Benefit (Amendment) Act, 2017 from 

being implemented effectively.  

• To assess the sociocultural elements influencing Rajasthan's maternity benefit usage.  

• To offer policy suggestions for enhancing Rajasthan's maternity benefits implementation for 

women. 

2.0 Review of Literature 

Shekhar and Padmini (2023) highlight the significant policy shift brought by the Maternity Benefit 

(Amendment) Act, 2017, particularly the extension of maternity leave to 26 weeks, which marked an 

essential step in protecting women’s workplace rights. Maroof (2022) establishes a positive link between 

maternity leave and improved breastfeeding practices, benefiting maternal and child health. However, 

Gaidhani (2023) notes that the prolonged absence of women is perceived as a financial burden by some 

firms, resulting in reduced hiring of women. 

Talware and Jambhulkar (2023) examine the challenges of implementing the Act, particularly in small-

scale companies, where employer awareness and compliance are limited. Chopra and Singh (2019) 

further observe that many organizations struggle to incorporate the required childcare facilities stipulated 

by the Act. 

Kumar and Gupta (2021) explore sectoral and regional differences in Rajasthan, revealing how 

patriarchal norms and informal employment practices limit rural women's access to workplace benefits. 

UN Women (2018) aligns with these findings, emphasizing that women in the informal sector rarely 

access statutory benefits. 
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ILO (2019) provides a comparative international perspective, showing that maternity policies combining 

workplace reintegration initiatives are highly effective in boosting women’s labor force participation. 

Vohra and Mehta (2020) advocate for more comprehensive frameworks, including paternity leave and 

shared childcare responsibilities, to align India’s maternity policies with global standards. 

The World Economic Forum (2020) underscores the broader economic impact of the Act, stating that 

statutory benefits empowering women significantly contribute to GDP growth. MWCD (2021) suggests 

that closing the economic gender gap in Rajasthan requires increasing formal employment opportunities 

for women. 

Lastly, Mukherjee and Saha (2023) emphasize the need for collaborations among NGOs, the corporate 

sector, and the government to address gaps in implementation and enhance adherence, especially in the 

unorganized sector. 

3.0 Research Methodology 

3.1 Research Design 

Using secondary data and a descriptive research design, this study will examine how the Maternity 

Benefit (Amendment) Act, 2017 has affected Rajasthani women's economic contributions. The study 

will concentrate on examining and combining the statistics, reports, articles, government publications, 

and scholarly research that are currently available regarding the Maternity Benefit Act's implementation, 

its impact on women's employment, and any difficulties encountered during its implementation. This 

design is appropriate for comprehending current policies, trends, and the gaps in the Act's 

implementation. 

3.2 Sources of Data 

The study primarily focuses on relevant secondary data obtained from the following sources: 

• Government Reports and Policy Documents: 

Official records from the Rajasthan State Government and the Ministry of Labour and 

Employment (India) providing data on the implementation of the Maternity Benefit (Amendment) 

Act, 2017. These include statistics on the number of women benefitting from the Act, sector-

specific breakdowns, and challenges noted in implementation. 

• Academic Research Papers and Articles: 

Scholarly journals, books, and conference papers analyzing maternity benefits’ impact on women’s 

employment, professional growth, and financial contributions. Comparative studies examining 

maternity leave laws in India and regions with similar socioeconomic conditions were also 

considered. 

• Industry Reports and Surveys: 

Reports from McKinsey & Company, the International Labour Organization (ILO), and NITI 

Aayog providing labor force participation data, workplace gender equality insights, and 

evaluations of maternity leave programs across various industries. 

• News Articles and Media Reports: 

https://www.ijfmr.com/
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Articles from credible news outlets offering insights into public perceptions, awareness levels, and 

the social, political, and cultural factors influencing maternity benefit uptake in Rajasthan. 

• Case Studies and Comparative Analysis: 

Case studies from other Indian states and countries with similar maternity benefit policies to 

evaluate and contrast outcomes. Comparative analysis identifies best practices and areas for policy 

improvement in Rajasthan. 

3.3 Significance of the Study 

This study is important because it has the potential to add to the current conversation on labour laws in 

India, women's economic empowerment, and gender equality. Policymakers, employers, and academics 

who want to know how maternity leave policies can boost women's economic contributions in the 

context of Rajasthan—a state that offers special opportunities and challenges for women's labour force 

participation—are likely to find value in the research's conclusions. 

1. Participating in the Development of Policies 

This study will provide light on how well Rajasthan's Maternity Benefit (Amendment) Act, 2017 

is being implemented. Future initiatives and legislative changes aimed at advancing gender 

equality in the workplace can benefit from the findings. The study will provide recommendations 

for enhancing the Act's reach and impact by assessing the difficulties and obstacles to 

implementation, especially in the informal and rural sectors where women frequently do not have 

access to maternity benefits.  

 

2. Enhancing Workplace Gender Equality 

Economic growth depends on the involvement of women in the workforce, and this study will 

evaluate how the Maternity Benefit Act might promote gender equality. The study will advance 

knowledge of how such policies might lessen gender inequities in employment and promote a 

more inclusive workforce by analyzing the Act's effects on women's capacity to return to work 

following childbirth.  

 

3. Strengthening the Economic Empowerment of Women 

By giving them the financial stability and job safety they require throughout pregnancy and after 

giving birth, the Maternity Benefit Act has the potential to economically empower women. The 

economic benefits of the Act for Rajasthani women workers will be evaluated in this study, along 

with its effects on job retention, career progression, and income production. The study will add to 

the larger conversation on women's economic empowerment in India by illuminating these 

economic results.  

 

4. Increasing Advocacy and Awareness 

Additionally, the study will help increase women workers' knowledge of the Maternity Benefit 

Act and its advantages, particularly in the informal and rural sectors. Even though the law is in 

place, many women still do not know their rights or have trouble obtaining the benefits. This 

study will promote better information distribution about maternity benefits and aid in closing the 

information gap.  
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5. Bringing to Light the Difficulties Rajasthani Women Face 

Gender norms continue to have a major influence on women's prospects in Rajasthan, a state 

with a distinct socioeconomic structure where women's workforce participation is lower than the 

national average. This study will shed important light on the unique difficulties Rajasthani 

women encounter in juggling job and family obligations. These understandings are essential for 

creating focused initiatives that can enhance the state's support for women.  

 

6. Contributing to Academic Writing 

Few studies have particularly examined Rajasthan, despite the fact that the amount of research on 

women's labour market participation and maternity benefits in India is expanding. By addressing 

a research vacuum, this study will add to the body of knowledge on maternity leave laws and 

women's economic empowerment. Furthermore, it will serve as a template for upcoming 

research in other states or areas, enabling comparisons of the efficacy of maternity leave 

regulations throughout India.  

 

7. Educating Organizations and Employers 

This study will help employers and organizations better understand the potential and problems 

associated with the Maternity Benefit Act's implementation. The study will offer 

recommendations on how businesses can improve legal compliance and foster a positive work 

environment for women, especially working mothers, which can increase employee satisfaction 

and retention.  

 

3.4 Research Problem 

By extending paid maternity leave and offering additional benefits, the Maternity Benefit (Amendment) 

Act, 2017 seeks to increase women's involvement in the workforce. However, there are still issues with 

this Act's implementation in Rajasthan, especially in the informal and rural sectors. With an emphasis on 

issues like awareness, compliance, and sociocultural impediments, the study aims to investigate the 

discrepancies between the Act's requirements and its actual effects on women's economic contributions. 

The purpose of this study is to evaluate how well the Act has improved women's economic roles in 

Rajasthan and to pinpoint solutions for the implementation's current obstacles. 

3.5 Data Analysis Procedures 

Thematic Analysis 

To find important themes and trends from the diverse sources, thematic analysis will be used to examine 

the secondary data. The following topics will be covered:  

• The degree to which Rajasthani women are aware of and take advantage of maternity benefits. 

• The 2017 Maternity Benefit (Amendment) Act's social and economic effects. 

• Difficulties in putting the Act into practice, such as workplace obstacles, compliance problems, 

and sociocultural considerations.  

• A comparison with comparable regulations in other areas.  

https://www.ijfmr.com/
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Statistical Analysis 

We will obtain secondary statistical data from industry surveys and government reports. Descriptive 

statistics like percentages, means, and frequency distributions will be used to analyze this data in order 

to assess how the Maternity Benefit Act has affected women's employment. In order to comprehend how 

the Act has been used in various businesses, the analysis will also examine data particular to each sector. 

Content Analysis 

To extract important discoveries, insights, and conclusions from qualitative data found in academic 

papers, case studies, and news pieces, content analysis will be carried out. Understanding the Act's wider 

ramifications and how it affects women's economic position in Rajasthan will be made easier with the 

aid of this research. 

Synthesis of Findings 

The research will combine the results from all secondary data sources to provide thorough conclusions 

regarding the effects of Rajasthan's Maternity Benefit (Amendment) Act, 2017. Finding trends and 

differences in the data and making deductions regarding the efficacy of the policy will be the main goals 

of the synthesis. 

Comparative Analysis 

The maternity benefits policies of Rajasthan and other states or nations with comparable policies will be 

compared. This will give a more comprehensive view of how maternity leave regulations have been 

applied in various areas and how they have affected women's economic involvement. 

Ethical Considerations 

There aren't many ethical issues with data collection because the study is based on secondary data. But 

it's crucial to make sure that all sources are correctly mentioned and that the information is taken from 

reputable and trustworthy sources. Additionally, maintaining transparency and refraining from data 

modification to distort results are ethical considerations. 

4.0 Results/Findings 

The main conclusions of the secondary data gathered from government papers, scholarly works, industry 

surveys, and other pertinent sources are presented in this part. The findings center on the Maternity 

Benefit (Amendment) Act, 2017's implementation, its effects on Rajasthani women's economic 

engagement, and the difficulties encountered throughout its implementation. 

1. Awareness and Utilization of Maternity Benefits 

 

 

 

 

 

Region Awareness of Maternity Benefits (%) 

Urban Areas 70% 

Rural Areas 40% 
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Source: NITI Aayog (2021) 

 

• Levels of Awareness: While awareness of the Maternity Benefit (Amendment) Act, 2017 has 

grown in urban regions, especially among employees in the formal sector, it is still low in rural 

and informal sectors, according to a review of several reports. The figures showing the degrees 

of awareness are as follows: 

• Making Use of Advantages: About 60% of Rajasthani women in formal work have taken 

advantage of the extended maternity leave, according to data from official publications. 

However, access to maternity benefits is restricted for women working in the unorganized sector, 

such as small-scale enterprises and agriculture.  

Sector Utilization of Maternity Leave (%) 

Formal Sector 60% 

Informal Sector 20% 

Source: Ministry of Labour and Employment, Rajasthan (2021) 

2. Economic Impact on Women’s Workforce Participation 

 

 

 

 

 

 

Source: McKinsey & Company (2020) 

• Greater Retention of Employment: Women's retention rates in the workforce have increased as a 

result of the 26-week extension of paid maternity leave. The figures below demonstrate how staff 

retention improved following maternity leave.  

• Effect on Professional Advancement: Although women who have had maternity leave have 

typically returned to work, job promotion is still difficult for them. The professional 

advancement of Rajasthani women following maternity leave is shown in the following table.  

Source: ILO (2020) 

  

Sector 

Improvement in Employee Retention 

(%) 

Companies with Full Implementation of 

Act 15% 

Companies without Full Implementation 5% 

Career Progression Post-

Maternity Leave (%) Women Experiencing 

Career Growth (%) 

Women Not 

Experiencing 

Career Growth (%) 

Overall 35% 65% 
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3. Socio-Cultural Barriers 

• Gender roles and social norms: The Maternity Benefit Act's implementation in Rajasthan is still 

influenced by sociocultural issues. Women's full engagement in the workforce is hampered by 

the traditional assumption that they should take care of the children, particularly in rural areas. A 

list of sociocultural impediments is provided below: 

Region 

Impact of Socio-Cultural Barriers 

(%) 

Rural Areas 60% 

Urban Areas 30% 

Source: Rajasthan State Government Annual Report (2021) 

• Employer Resistance 

A significant barrier is employer resistance, especially in small and medium enterprises (SMEs). 

Sector 

Employer Compliance with Maternity 

Benefits (%) 

SMEs 40% 

Large Corporations 85% 

Source: Saha & Mukherjee (2020) 

4. Gaps in Implementation 

• Insufficient enforcement in rural areas 

One important finding is the lack of Maternity Benefit Act enforcement in rural Rajasthan. Just 

25% of women in rural areas are eligible for maternity leave benefits.  

Region 

Access to Maternity Benefits 

(%) 

Rural Areas 25% 

Urban Areas 75% 

Source: The Hindu (2021) 

• Impact of Awareness Campaigns 

Awareness campaigns have been more effective in urban areas than in rural regions. 

Region 

Awareness Campaign 

Effectiveness (%) 

Urban Areas 85% 

Rural Areas 45% 

Source: Rajasthan Ministry of Labour and Employment (2020) 

5. Comparative Analysis with Other States 

Application in Different States  
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Rajasthan lags in implementing maternity benefits, according to data from other states like Tamil Nadu 

and Maharashtra. A comparison of state-by-state maternity benefit uptake is provided below:  

State Uptake of Maternity Benefits (%) 

Rajasthan 60% 

Maharashtra 80% 

Tamil Nadu 75% 

Source: International Labour Organization (2019) 

4.1 Conclusion 

With an emphasis on its implementation, use, difficulties, and effects on women's employment 

participation, this study sought to investigate how the Maternity Benefit (Amendment) Act, 2017 has 

improved women's economic contribution in Rajasthan. The results indicate that although the Act has 

improved the welfare and retention of women in formal work, a number of obstacles still stand in the 

way of its full implementation and efficacy, especially in rural areas and the informal sector. 

4.2 Key Findings 

According to the study, maternity benefits are significantly more widely known and used in urban areas 

than in rural ones. This disparity is mostly caused by insufficient outreach initiatives and a lack of 

awareness regarding the advantages that are accessible in rural areas. Women are more likely to receive 

maternity benefits in the formal sector, but there are still significant obstacles in the informal sector, such 

as employer opposition and lax enforcement of the Act's requirements. 

Higher retention rates of female employees in industries where the Act has been fully implemented 

demonstrate its economic impact, but employer and cultural biases still make career advancement 

difficult. Women's struggles are made worse by sociocultural impediments, including ingrained gender 

stereotypes, especially in rural areas. The expansion of paid maternity leave has improved women's 

retention in the workforce in spite of these obstacles. 

Furthermore, the implementation gaps underscore the need for more efficient enforcement and 

awareness campaigns, especially in the informal and rural sectors. When it comes to the effective use 

and implementation of maternity benefits, Rajasthan lags behind other states, according to the 

comparison analysis. Employer compliance is essential to the effective implementation of maternity 

benefits in all industries, particularly in small and medium-sized businesses. 

4.3 Recommendations 

1. Make Awareness Programs Stronger 

Comprehensive awareness programs that educate women about their rights under the Maternity 

Benefit (Amendment) Act of 2017 are desperately needed, and they should target both rural and urban 

communities. Reaching women in rural and informal sectors who might not have sufficient access to 

information should be the main goal of these initiatives.  

2. Boost Employee Involvement 
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Employers should be urged to abide with the Act's rules, especially those in small and medium-sized 

businesses (SMEs). Offering monetary rewards or legal assistance may encourage more companies to 

provide maternity benefits to their staff.  

3. Strengthen Enforcement Systems 

Maternity benefits need to be better monitored and enforced by the government, especially in rural areas 

and the unorganized sector. Strict enforcement will guarantee equal access to these benefits for women 

across all industries.  

4. Take Sociocultural Barriers into Account 

Policies and community-based initiatives that question cultural norms that limit women's employment, 

particularly after giving birth, are required. The significance of shared parental duty and the financial 

advantages of assisting women in the workforce should be the main topics of awareness programs 

directed at both employers and employees.  

5. Provide Maternity Leave Financial Assistance 

The government should think about giving small companies financial assistance so they can afford to 

provide the required maternity leave. More compliance would result from this, especially in industries 

where maternity leave is not frequently offered.  

6. Additional Research 

Future studies should examine how the Maternity Benefit Act has affected women's professional 

advancement over the long run, especially in fields like leadership and high-growth industries where 

women are underrepresented. Furthermore, studies examining the effects of maternity leave in rural as 

opposed to urban environments and the part played by cultural norms may help identify other areas that 

require attention.  

4.4 Areas for Further Study 

• Comparative Regional Analysis: More research may examine how the Maternity Benefit Act is 

implemented and what effects it has in various Indian states, contrasting areas with varied 

socioeconomic and cultural origins. 

• Longitudinal Studies: Longitudinal studies that look at the professional paths of women who have 

taken maternity leave may shed further light on the long-term effects of maternity benefits on 

economic engagement. 

• Informal Sector Focus: To close the gap in maternity benefit access, future research might focus on 

the difficulties faced by women working in the informal sector and create focused initiatives. 

• Employer Perspectives: Studies looking at how employers feel about maternity leave, especially in 

small and medium-sized businesses, could provide information about the difficulties companies 

encounter and possible ways to improve compliance. 
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